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TOWN ADMINISTRATOR
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Per Massachusetts General Law: All town and school boards, committee, and authorities shall post a notice of every meeting at
least 48 hours prior to such meeting, excluding Saturdays, Sundays, and legal holidays. Notice shall contain a listing of
topics/agenda that the chair reasonably anticipates will be discussed at the meeting. As required by Open Meeting Law and Mass.
General Law, we are informing you that this meeting will be video and audio recorded, as well as rebroadcast. Anyone intending to
video or audio tape this meeting is required to inform the Chair.

Board of Selectmen
August 9, 2022 ~ 5:00 PM
Yarmouth Town Hall Hearing Room
1146 Rt. 28, South Yarmouth, MA 02664
This is to formally advise that, as required by G.L. Chapter 30A, §§ 18-25, and pursuant to Chapter 20 of the Acts of 2021, An Act
Relative to Extending Certain COVID-19 Measures Adopted During the State of Emergency, signed into law on June 16, 2021, as
extended by Special Legislation dated July 16, 2022, the Yarmouth Board of Selectmen will hold a public meeting on Tuesday,
August 9, 2022, at 5:00 p.m., in the Hearing Room, Yarmouth Town Hall, 1146 Route 28, South Yarmouth, MA 02664. The public
is welcome to attend either in-person or via the alternative public access provided below.

Zoom Meeting information for alternative public access
To join on a computer:

https://us02web.zoom.us/j/89782032669?pwd=VWVydXRmUk5jdUFmekhyaUlCWXpFQT09
Passcode: 732611
To join on One tap mobile:

US: +13017158592,,89782032669#,,,,*732611# or +13126266799,,89782032669#,,,,*732611#
Or Telephone: Dial (for higher quality, dial a number based on your current location):

US: +1 301 715 8592 or +1 312 626 6799 or +1 929 205 6099 or +1 253 215 8782
or +1 346 248 7799 or +1 669 900 6833
Webinar ID: 897 8203 2669
Meeting Agenda (all times are approximate)

5:00 PM

Police Chief Applicant Interview – Andrew O’Malley

6:00 PM

Police Chief Applicant Interview – Michael Bryant

7:00 PM

Police Chief Applicant Interview – Kevin Lennon

8:00 PM

Adjourn
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Recommendation of Finalists for Chief of Police
Chief of Police Job Description (dated August 22, 2002)
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Recommendation of Finalists for Chief of Police

CC:

Sarah O'Reilly, Human Resources Director

Action Requested
ln accordance with the charter, section 5-l(g) relative to the appointment of Department Heads, I hereby
submit to the Board of Selectmen the following candidates for your interview and consideration for the
position of Chief of Police:

l.
2.
3.

Kevin Lennon
Michael Bryant
Andrew O'Malley

Background
Consistent with our previous planning discussion for tlis recruitment, I engaged the professional Police
Chief recruitment and consulting firm, Pubtic Safety Consultants, LLC to assist in the evaluation of
candidates and our overall recruitrnent process. Following their review ofourjob description, the position
was posted intemally on June 3,2022- Three candidates submitted applications for the position and were
scheduled for interview on July 11,2022- Public Safety Consultants coordinated the interview process in
which the Town Administrator and Human Resources Director participated. Each ofthe candidates was
evaluated against the objective standards developed by the consultant across five key performance criteria
for the position of ChiefofPolice. The central purpose ofthe evaluation was not to select a single
candidate for the position, but, rather, to evaluate each ofthe candidates against established and objective
professional standards to make ajudgement as to the qualifications and suitability ofeach candidate to
serve as a ChiefofPolice in a Town ofthe size and scope ofthe Town of Yarmouth.
I am happy to report that each ofthe candidates evaluated and recommended has scored extremely well in
the objective evaluation as to their qualifications and preparedness for the position. Based on the high
scores ofthe multiple intemal candidates for this position, I am extremely confident in my
recommendation ofthe three finalists for the Board's consideration. and I do not feel there would be a
need or benefit from an external posting.

Summary
Attached to this correspondence you will find a copy ofthe currentjob description, a copy ofthe posting
materials for the position, the resumes ofeach ofthe three finalists and the Police Chief Assessment
Report from Public Safety Consultants for each ofthe finalists. I ask that you keep the Police Chief
Assessment Report confidential as a personnel document and not share this information at this time.

The Board is scheduled to meet with the Consultant, in-person, in Executive Session on Tuesday, August
2,2022, Lt 5:00 pm to review the job description, the Assessment Report ald the interview process
moving forward, at which time we hope to address any questions the Board may have.

Following the meeting ofAugust 2, the Board is tentatively scheduled to conduct finalist interviews on
August 9, 2022, and to consider a final choice of our next Chief of Police on August 16,2022
Thank you for your consideration in this matter, and please feel free to contact me ifyou have any
questions issues in advance of our meeting on august 2.

う

August 22, 2002
CHIEF OF POLICE
(Town of Yarmouth, Massachusetts)
Definition:
Administrative and supervisory work in directing the operations of the police department, in the
protection of life and property, and in the prevention and suppression of crime; all other related
work as required.
Supervision:
Works under the administrative direction of the Town Administrator.
Performs highly responsible functions requiring independent judgment and initiative in planning,
organizing and directing the work of the police department, and in the enforcement of state law,
town bylaws and departmental rules and regulations.
Supervises the equivalent of 53 or fewer full-time employees an at least 30 part-time employees.
Job Environment:
Work is generally performed under typical office conditions, with exposure to varying weather
conditions and situations endangering personal safety during emergencies or when conducting
investigations; incumbent occasionally works near moving mechanical parts, in high and
precarious places, and with explosives.
Operates motor vehicle, all police equipment, computer, and other standard office equipment;
required to wear appropriate uniform and equipment.
Makes frequent contacts with all town and school departments, town officials, state and federal
elected officials, the general public, businesses, civic organizations, various state departments
and agencies including the courts, District Attorney's Office, the Massachusetts Criminal Justice
Training Council, etc.
Has access to a wide-variety of department-related confidential information including personnel
records, criminal investigation and records, lawsuits, as well as collective bargaining
negotiations.
Errors could be costly in terms of decreased or less efficient protection to persons and property
and have direct financial and legal repercussions to the town.
Essential Functions:
(The essential functions or duties listed below are intended only as illustrations of the various
types of work that may be performed. The omission of specific statements of duties does not
exclude them from the position if the work is similar, related or a logical assignment to the
position.)
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Supervises the operation of the police department in the observance and enforcement of all laws
and regulations, the requisition or purchase of equipment and supplies, the issuance of licenses
and collection and disposition of fees, the preparation of budgets, the keeping of records and
making reports.
Plan, supervises, trains, and evaluates subordinates; assigns members of the force to shifts and
establishes daily routines; supervises special police assignments; determines disciplinary action
as required; interviews and recommends appointment or promotion of all applications for
positions within the police department; participates in the collective bargaining process as a
management representative.
Oversees and manages the various ancillary services which have been assigned under the
supervision and control of the police department.
Coordinates departmental action with that of other law enforcement agencies in cooperative
measures for crime prevention and law enforcement.
Manages the department’s budgets; projects future budgets and makes necessary submittal for
approval at town meeting; oversees the preparation, expenditures, and appropriations in keeping
with budgetary constraints.
Administers and enforces rules and regulations for the control, disposition, and discipline of the
department and of its officers and employees.
Adopts, promulgates, and amends all policies and standard operating procedures for the
department, providing for the maintenance, regulation, control, and operation of the police
department.
Provides regular reports to the Town Administrator for the purpose of reporting various aspects
of the police department’s operations; participates in meetings, conferences, and regional
discussions for the purpose of information gathering and exchange.
Oversees the maintenance of all records and statistics required by local, state and federal
agencies and statutes; and provides the necessary documentation as required by those entities.
Reviews and prepares court cases for the department with the district attorney’s office on a
regular basis.
Prepares grants to apply for federal and state funding; administers grants.
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Performs similar or related work as required or as situation dictates.
Recommended Minimum Qualifications:
Education and Experience
Bachelor's degree in criminal justice or business management and graduation from a police
academy; a Master=s degree in public administration, business administration or related field is
desirable; ten years of police experience, five of which shall have been in a supervisory capacity;
or any equivalent combination of education and experience.
Special Requirements:
Training and qualification in the use of handguns. Possession of a Massachusetts Class D motor
vehicle operator's license. Appointee must hold
or meet the certification requirements of the Massachusetts Criminal Justice Training Council.
Knowledge, Ability and Skill:
Knowledge. Thorough knowledge of the principles and practices of police administration and of
approved police methods and procedures. Thorough knowledge of the municipal and state laws,
bylaws and regulations affecting police work. Thorough knowledge of police facilities,
equipment and operations.
Ability. Ability to lead and supervise subordinates and to transmit general instructions in the
form of detailed orders. Ability to establish and maintain effective working relationships with
town officials, subordinates, the general public and other law enforcement officials. Ability to
analyze and interpret laws, by-laws, rules, regulations, standards, and procedures, and apply
them to specific situations and cases. Ability to organize the police department in such a manner
as to recognize needs and provide applicable social and protective services to the community.
Ability to formulate police rules, regulations, policies, and procedures.
Skill. Verbal and written skills necessary to communicate with other town departments, citizens,
and the court system. Managerial and organizational skills. Excellent fiscal skills.
Demonstrated skills in working cooperatively with other agencies, citizen groups, and
individuals in promoting the best delivery of services to the community.
Physical Requirements:
Incumbent must possess the ability to meet required physical standards of age, height, weight,
and strength. While performing the duties of this job, the employee is frequently required to sit
and talk or hear. The employee is required to stand, walk, use hands to finger, handle, or operate
objects, controls, or tools listed above; reach with hands and arms; climb or balance; stoop,
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kneel, crouch, or crawl, and taste or smell. The employee must occasionally lift and/or move
more than 50 pounds. Specific vision abilities required by this job include close vision, distance
vision, color vision, peripheral vision, depth perception, and the ability to adjust focus.
(This job description does not constitute an employment agreement between the employer and
employee and is subject to change by the employer as the needs of the employer and
requirements of the job change.)

Town of Yarmouth Job Posting
Posting Date:
Job Title:
Department/ Division:
Union Affiliation:
Status:
Pay Grade:
Pay Rate:

June 3, 2022
Chief of Police
Yarmouth Police Department
Non-union
Full-time
24A
Starting $139,582 annual salary, plus benefits

The Town of Yarmouth is searching for our next Chief of Police
The Chief will plan and direct the internal and external activities of the Police Department in the
enforcement of laws, regulations, and Town By-laws. The Chief will establish realistic strategic planning
goals, provide motivational leadership and direction to department staff. The ideal candidate will have a
demonstrated history of collaborative, empathetic, and innovative strategic planning, and problem-solving
skills in public safety and community policing. They will also be committed to and experienced with
using current technology to obtain and analyze crime and other data for deployment and decision-making.
PROCESS:
The Chiefs process will consist of a resume review, written responses to essay questions and oral board style
interviews. Trained assessors will observe each candidate’s performance and responses and evaluate exhibited
behavior on predefined dimensions that relate to success in the specific job as Chief of Police.
Selected candidates will then meet with the Yarmouth Select Board who has the final authority to appoint
the Chief of Police.

RECOMMENDED MINIMUM QUALIFICATIONS:
Education:
Bachelor’s degree from an accredited College or University, Master’s Degree preferred.
Experience
To be eligible for this process, candidates must be a full time member of the Yarmouth Police
Department. Candidates must hold the rank of Lieutenant or Deputy Chief, with a minimum of three
years’ experience as a Lieutenant/Deputy Chief or a combination of both.
Special Requirements:
A Massachusetts Class D motor vehicle operator’s license.
Training and qualification in the use of handguns and MA License to Carry a Firearm
Certification as required by the Massachusetts Peace Officer Standards Commission
Physical Requirements:
Incumbent must possess the ability to meet required physical standards of age, height, weight, and
strength. While performing the duties of this job, the employee is frequently required to sit and talk or
hear. The employee is required to stand, walk, use hands to finger, handle, or operate objects, controls, or
tools listed above; reach with hands and arms; climb or balance; stoop,

kneel, crouch, or crawl, and taste or smell. The employee must occasionally lift and/or move more than
50 pounds. Specific vision abilities required by this job include close vision, distance vision, color vision,
peripheral vision, depth perception, and the ability to adjust focus.
APPLICATION PROCEDURE:
Submit resume and cover letter to humanresources@yarmouth.ma.us with “Police Chief” in the subject
line and include your full name, address, phone number and email address on the cover letter and resume.
Resumes and cover letters should be received prior to 4:30pm on June 20, 2022.

The Town of Yarmouth is an Affirmative Action/Equal Opportunity Employer/Disabled/Veterans/M/F. We
encourage Veterans and those with Disabilities to apply. Applications are reviewed confidentially.
Applicants that require accommodation in the job application process are encouraged to contact us at
(508) 398-2231 x1274 or email humanresources@yarmouth.ma.us for assistance.

