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Per Massachusetts General Law: All town and school boards, committee, and authorities shall post a notice of every meeting at
least 48 hours prior to such meeting, excluding Saturdays, Sundays, and legal holidays. Notice shall contain a listing of
topics/agenda that the chair reasonably anticipates will be discussed at the meeting. As required by Open Meeting Law and Mass.
General Law, we are informing you that this meeting will be video and audio recorded, as well as rebroadcast. Anyone intending to
video or audio tape this meeting is required to inform the Chair.

Board of Selectmen
February 8, 2022 ~ 6:00 PM
Yarmouth Town Hall Hearing Room
1146 Rt. 28, South Yarmouth, MA 02664
This is to formally advise that, as required by G.L. Chapter 30A, §§ 18-25, and pursuant to Chapter 20 of the Acts of 2021, An Act
Relative to Extending Certain COVID-19 Measures Adopted During the State of Emergency, signed into law on June 16, 2021, The
Yarmouth Board of Selectmen will hold a public meeting on Tuesday, February 8, 2022, at 6:00 p.m., in the Hearing Room,
Yarmouth Town Hall, 1146 Route 28, South Yarmouth, MA 02664. The public is welcome to attend either in-person or via the
alternative public access provided below.

Zoom Meeting information for alternative public access
To join on a computer:

https://us02web.zoom.us/j/89782032669?pwd=VWVydXRmUk5jdUFmekhyaUlCWXpFQT09
Passcode: 732611
To join on One tap mobile :

US: +13017158592,,89782032669#,,,,*732611# or +13126266799,,89782032669#,,,,*732611#
Or Telephone: Dial(for higher quality, dial a number based on your current location):

US: +1 301 715 8592 or +1 312 626 6799 or +1 929 205 6099 or +1 253 215 8782
or +1 346 248 7799 or +1 669 900 6833
Webinar ID: 897 8203 2669

Meeting Agenda (all times are approximate)

6:00 PM

Public Comments

The open meeting law discourages public bodies from discussing topics not listed on the agenda. The public should therefore not
expect the Board to respond to questions or statements made during the Public Comment portion of the meeting. All questions
directed to Town Officials should be submitted in writing to the Town Administrator.

6:15 PM

COVID-19 Update: Bruce Murphy, Health Director

6:30 PM

Vision Plan Presentation: Planning Board
Discussion of Possible Planning Articles for Warrant

7:00 PM

Review of Town Meeting Warrant Draft

7:30 PM

Seasonal Population Vote for ABCC

7:45 PM

Town Counsel Services
Discussion and Possible Vote

8:15 PM

Board and Committee Actions
1. Committee Appointments
2. Upcoming Agenda Review
3. Individual Items

8:30 PM

Town Administrator Items
1. Consent Agenda
a. St. Patrick’s Parade
b. Special Liquor License: Scally’s Irish Ale House
c. Resolution: Authorization for Town Administrator to administer CDBG Program
on behalf of Selectmen
d. Donations to the Yarmouth Cemetery Division
2. Town Administrator Updates

8:45 PM

Adjourn

AGENDA PACKET
Board of Selectmen
February 8, 2022
 December 30, 2021 Memorandum from Joanne Crowley, Planning Board Chair,










regarding Yarmouth Vision Plan 2021, with attachments
February 4, 2022 First Draft of Town of Yarmouth Annual Town Meeting Warrant
Commonwealth of Massachusetts Alcoholic Beverages Control Commission
2022 Seasonal Population Increase Estimation Form
Department/Division Head Feedback regarding Town Counsel Service:
 January 28, 2022 Email from Jeff Colby, DPW Director
 January 28, 2022 Email from Karen Greene, Community Development
Director
 January 28, 2022 Email from Jane Cane, Director of Yarmouth Libraries
 January 28, 2022 Email from Kathleen Williams, Yarmouth Town Planner
 January 28, 2022 Email from Mark Grylls, Building Commissioner/Director
of Municipal Inspections
 January 28, 2022 Email from Sarah O’Reilly, Director of Human
Resources
January 26, 2022 Resignation Letter from Alice Bowen, regarding resignation
from Personnel Board
Committee Appointment – Barnstable County HOME Consortium Advisory
Council – Town of Yarmouth Alternate Representative (1 alternate,
representative position)
Committee Reappointments – Board of Appeals (4 alternate positions)
Board of Selectmen Projected 2022 Agenda Items
Town Administrator Update Materials:
 Town of Yarmouth Job Posting – Fire Chief
 Fire Chief Job Description
 February 1, 2022 Fire Chief Ideal Candidate Profile
 Municipal Resources, Inc. Professional Services Agreement
 Contract Updates Listing – January 1, 2022 to Present
 Contract Updates Listing – July 1, 2021 to December 31, 2021

INFORMATION PACKET
Board of Selectmen
February 8, 2022



Cape Cod Healthcare Announcement of February Blood Drives
12th Annual U.S. Marine Corporal Nicholas G. Xiarhos Memorial Blood Drive
Flyer
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TOWN OF YARMOUTH
1146 ROUTE 28, SOUTH YARMOUTH, MASSACHUSETTS 02664-24451
Telephone (508) 398-2231, Ext. 1276, Fax (508) 398-2365

Planning
Board

MEMORANDUM
To:

Board of Selectmen

From:

Joanne Crowley, Planning Board Chair

Date:

December 30, 2021

Subject:

Yarmouth Vision Plan 2021

On behalf of the Planning Board, I am pleased to submit the Yarmouth Vision Plan to the Board of
Selectmen (BOS).

Through a strong public participation process, a Vision was created for Yarmouth as a great place to
Live, Work, Play & Learn. General Goals were developed to identify what we want to preserve,
promote or provide to reach our shared Vision related to the Environment, Community Character &
Design, Housing, Town Services, Senior & Age-Friendly Services, Climate Resiliency &
Sustainability, the Economy, Connectivity & Mobility, Recreation & Entertainment, Education &
Learning, and Libraries. We hope the BOS will find this document a valuable resource when
developing your annual goals in the coming weeks.
Since our last update to the BOS in May of 2021, the Planning Board studied and incorporated the
results of the 920 responses to the 2nd Visioning Survey (see attached summary). The results indicated
general support for the draft vision and goals presented in the survey. However, after taking a deep dive
into the extensive written survey comments, several modifications and additions were incorporated into
the Draft Vision Plan, which was presented at the December 1, 2021 Planning Board meeting, along
with a three week public comment period. This final round of public comment was then integrated into
the attached Vision Plan.
With the visioning complete, the Planning Board will be moving onto updating the Local
Comprehensive Plan (LCP). As mentioned in our Annual Report to the BOS in September, this will not
be a light endeavor. The Planning Board would like to maintain the momentum created through the
visioning process by engaging consultants to supplement staff efforts.
In order to reach this long-term goal of the BOS, the Planning Board is requesting the support and
advocacy of the BOS for a $150,000 Free Cash Grant (or other funding sources) for the LCP at the 2022
Annual Town Meeting.
The Planning Board appreciates the support of the BOS throughout the visioning process and looks
forward to the opportunity to formally present the Vision Plan to the Board at your earliest convenience.
ATTACHMENTS:
 Yarmouth Vision Plan 2021
 2nd Visioning Survey Results PowerPoint Presentation, September 1, 2021

December 30, 2021

PURPOSE:
The Yarmouth Community Visioning project was undertaken by the Planning Board to identify the
things we value in our community, the challenges that we face, and our shared vision for
Yarmouth’s future. Through a strong public engagement process, we were able to create a Vision
of Yarmouth as a great place to Live, Work, Play & Learn, along with Goals that identify what we
want to preserve, promote or provide to reach this Vision. The Vision Plan provides a solid
foundation for updating our Local Comprehensive Plan (LCP), which serves as our community’s
long-term master plan, and will be a valuable resource to our Town Leaders when identifying
future goals, initiatives and resource allocations to better serve our residents.

INTRODUCTION

The Vision Plan:
This Vision Plan includes a primary Vision
Statement along with specific qualities we want
Yarmouth to have to be a great place to Live,
Work, Play and Learn. Using these four key
categories, the Vision Plan further details general
Goals to help meet our vision related to the
Environment, Community Character & Design,
Housing, Town Services, Senior & Age-Friendly
Services, Climate Resiliency & Sustainability,
Economy, Connectivity & Mobility, Recreation &
Entertainment, Education & Learning, and
Libraries. Many of these topics and goals are
intertwined and need to be worked on together
as we move forward with our vision.

Overview of the Process:
Although
COVID-19
created
additional
challenges, the Planning Board undertook a
robust community participation process to
garner public opinion to develop this Vision Plan,
including:



Three (3) Virtual Workshops, one (1) business
roundtable and an initial Visioning Survey
totaling 470 responses about our strengths,
challenges and vision for Yarmouth.



With this initial information, the Planning
Board developed a Draft Vision Statement
and general Goals, which were vetted
through a 2nd Visioning Survey which
received 920 responses.



Based on the 2nd survey results, the Planning
Board amended the Vision and Goals and
developed a draft Vision Plan.



After one more round of public review,
including a presentation to the Board of
Selectmen, the Vision Plan was finalized.

Appreciation:
The Planning Board would like to thank all those who participated in the Visioning Project,
and to everyone who helped spread the word about this important civic project. Public
participation is vital to creating a meaningful document that embodies the values and
viewpoints of the community. The Planning Board would also like to thank the Board of
Selectmen for their support and encouragement throughout this process, and to Town Staff
and consultant Horsley Witten, who supplemented the hard work of the Planning Board to
bring this project to fruition.
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VISION:
The Citizens of Yarmouth want our community to be a great place to Live, Work, Play and
Learn. We envision our town as an attractive, affordable, inclusive community that values
the importance of a clean, healthy environment; a strong economic base with diverse
business interests; abundant places for fun, leisure, and socializing; and educational
excellence.

As a great place to PLAY, Yarmouth
is a Town that…





Has comprehensive year-round recreational
and entertainment programs for all ages.



Has opportunities to socialize through civic/
social clubs, volunteerism and community
events.



Offers ample public access to golf courses,
beaches, waterways and natural resources for
recreation.











Improves and protects our unique natural
environment, water resources, wildlife habitat
and open spaces.
Enjoys a strong sense of community that
fosters belonging and inclusivity.
Is aesthetically pleasing with attractive
residential
developments,
commercial
corridors and historic districts.
Offers quality housing and housing services.
Is a safe place to live with high caliber
municipal
services,
facilities
and
infrastructure.
Cares for the more vulnerable members of
our community.
Communicates effectively and transparently.
Offers robust services and facilities for older
residents and active seniors.
Protects our environment and natural
ecosystems by minimizing adverse impacts
through planning, mitigation, and emergency
preparedness.

As a great place to LEARN,
Yarmouth is a Town that…


Is committed to educational excellence and
life-long learning.



Has modernized Library facilities that offer a
variety of activities and programs for all ages.

VISION STATEMENT

As a great place to LIVE Yarmouth
is a town that…

As a great place to WORK
Yarmouth is a town that…






Has a thriving year-round economy with a
variety of quality employment opportunities
and businesses.
Supports our strong hospitality and tourism
sectors.
Promotes economic development that takes
into consideration environmental and
infrastructure impacts.
Has a business friendly approach balanced
with community goals and interests.
Maintains a safe, accessible, and efficient
network of sidewalks, bikeways, roadways
and public transit services.
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ENVIRONMENT
As a great place to LIVE Yarmouth is a town that…
Improves and protects our unique natural environment, water resources, wildlife
habitat and open spaces.

Goals to Reach this Vision

ENVIRONMENT
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Preserve:

Provide:







Drinking water and air quality, water
resources, wetlands, marshlands, woodlands,
and natural habitats.
Public open spaces, beaches, conservation
areas, bogs and walking trails.

Promote:




Land acquisitions that protect natural and
water resources, wildlife habitat and
connectivity, and expands open spaces.
Development placement that protects water
resources and open spaces, and encourages
redevelopment over new development.
Use of native plants and sustainable yards.




Municipal wastewater system to safeguard
and improve water quality, fisheries and
shellfish habitat, recreational opportunities,
and promote redevelopment.
Well-maintained open spaces, beaches and
conservation areas.
Education on proper fertilizer use and
management, and best practices for lawn
care.

COMMUNITY CHARACTER & DESIGN
As a great place to LIVE Yarmouth is a town that…

Goals to Reach this Vision
Preserve:

Provide:








Cape Cod charm, friendly small town feel and
safe quiet neighborhoods.
Cultural and historic areas and buildings.
Traditions, community events, festivals,
parades, and civic organizations/clubs that
encourage social interactions.

Promote:







Inclusivity, diversity, and attracting more
young people and families.
Expansion of community events and festivals.
Town’s history, historic buildings and sites.
Residential
and
commercial
growth
management that focuses on redevelopment
that doesn’t overbuild or overcrowd the
community.
Ways to eliminate or improve blighted,
vacant or nuisance properties.



Places for people to gather, a focal point that
creates a sense of identity, which may include
a new Town Center, Village Green or
Common and/or enhancements to our three
(3) existing villages.
Modified zoning and improved design
standards and aesthetics along commercial
corridors.

COMMUNITY CHARACTER & DESIGN

Enjoys a strong sense of community that fosters belonging and inclusivity. Is
aesthetically pleasing with attractive residential developments, commercial corridors,
and historic districts.
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HOUSING
As a great place to LIVE Yarmouth is a town that…
Offers quality housing and housing services.

Goals to Reach this Vision
Preserve:


Existing year-round housing stock.

Promote:


HOUSING
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Increase in year-round use of
housing stock.

existing

Provide:





More quality year-round housing for rental
and homeownership.
More affordable housing that is dispersed
throughout the Town which does not
overcrowd or overtax the environment or
infrastructure.
More
seasonal
employee
housing
alternatives.

TOWN SERVICES
As a great place to LIVE Yarmouth is a town that…
Is a safe place to live with high caliber municipal services, facilities and infrastructure.
Cares for the more vulnerable members of our community. Communicates effectively
and transparently.

Goals to Reach this Vision
Preserve:


Strong commitment to public health and
safety.
Existing services and facilities provided by the
Town.

Provide:



Promote:




Reduction in waste and litter.
Participation in local government and
regional solutions.
Collaboration with local social service
providers that oversee substance abuse, food
insecurity and mental health programs.



Adequate
maintenance
of
municipal
buildings, infrastructure, and other assets.
Effective and efficient government with tax
rates that balance services, facilities and
infrastructure needs through prioritization.
Effective,
timely
and
transparent
communication with the community, and
easier access to information.

TOWN SERVICES
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SENIOR & AGE-FRIENDLY SERVICES
As a great place to LIVE Yarmouth is a town that…

SENIOR & AGE-FRIENDLY SERVICES
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Offers robust services and facilities for older residents and active seniors.

Goals to Reach this Vision
Preserve:


Community centered educational and
socialization programs and activities for
seniors.

Promote:



Enhanced accessibility and amenities for
those with disabilities.
More ways to counter community isolation
for seniors and more senior transit options.

Provide:


Investment in facilities and services for older
residents and active seniors that encourages
diverse and multi-generational programs and
partnering with the schools.

CLIMATE RESILIENCY & SUSTAINABILITY
Protects our environment and natural ecosystems by minimizing adverse impacts
through planning, mitigation, and emergency preparedness.

Goals to Reach this Vision
Preserve:


Environmental health,
natural ecosystems.

biodiversity

and

Promote:







Planning, education and mitigation to
address impacts related to a changing
climate including sea level rise, flooding and
coastal erosion.
Waste and plastic reduction, reuse and
recycling.
Reductions in energy consumption and
vehicle emissions.
Energy efficiencies and renewable sources of
energy.
Roof mounted solar energy projects
throughout the Town.

Provide:





Public outreach and education programs on
energy conservation.
More electric charging stations throughout
Town.
Continued support for grant applications that
focus on energy conservation and climate
resiliency projects.

CLIMATE RESILIENCY & SUSTAINABILITY

As a great place to LIVE Yarmouth is a town that…
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ECONOMY
As a great place to WORK Yarmouth is a town that…
Has a thriving year-round economy with a variety of quality employment
opportunities and businesses. Supports our strong hospitality and tourism sectors.
Promotes economic development that takes into consideration environmental and
infrastructure impacts. Has a business friendly approach balanced with community
goals and interests.

Goals to Reach this Vision
Preserve:



ECONOMY

Promote:
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Strong hospitality and tourism industry.
Existing year-round businesses.

Economic
growth
and
employment
diversification to generate quality year-round
jobs.
Support for existing businesses and attracting
new businesses.
Support for attracting and retaining yearround and seasonal employees.
Local, state and federal programs and grants
that incentivize business growth and
redevelopment.
Redevelopment of commercial corridors to
grow our economy, improve the aesthetics of
commercial corridors and protect open
space.
Existing strengths to encourage business
development.
Appeal as a tourist destination.
Educational vacations (arts, marine, ecotourism).
Family friendly activities to brand the Town as
a premier vacation destination.
Mid-Cape location.
Better
working
relationship
between
municipal government and the business
community.

Provide:




Expansion of a broadband alternative to
facilitate people working at home and for
business attraction and retention.
Streamlined regulations/permitting/licensing
to make it more efficient to do business in
Yarmouth.
Municipal wastewater system starting with
the main commercial corridors to promote
first-rate redevelopment.

CONNECTIVITY & MOBILITY
As a great place to WORK Yarmouth is a town that…
Maintains a safe, accessible, and efficient network of sidewalks, bikeways, roadways,
and public transit services.

Preserve:




Existing nature paths and trails.
Affordable transportation options available to
the community.
Well-maintained
and
properly
paved
roadways.

Promote:




Dedicated pedestrian and bicycle areas,
including prioritized MassDOT projects along
Route 28 and Route 6A.
Continued examination of opportunities to
improve traffic safety, congestion and speed
reduction.
Improved access to the regional bus services
and ride share programs as an asset towards
sustainable development.

Provide:





Creative ways to integrate multiple modes
safely along destination routes.
Increased connection capabilities between
existing bike trails and destination locations
(i.e. sidewalks, bike lanes, and shared use
pathways).
Consistent
financial
and
operational
resources to properly sustain existing and
future
transportation
and
mobility
infrastructure.

CONNECTIVITY & MOBILITY

Goals to Reach this Vision
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RECREATION & ENTERTAINMENT
As a great place to PLAY Yarmouth is a town that…

RECREATION & ENTERTAINMENT
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Has comprehensive year-round recreational and entertainment programs for all
ages. Has opportunities to socialize through civic/social clubs, volunteerism and
community events. Offers ample public access to golf courses, beaches, waterways
and natural resources for recreation.

Goals to Reach this Vision
Preserve:





Existing recreational programs and camps.
Existing parks, playgrounds, beach facilities,
public golf courses and conservation areas
that offer walking, hiking and mountain
biking trails.
Existing access to the water through public
boat launches, fishing piers, beaches, and
town ways to water.

Provide:


Promote:




Expanded year-round recreational options.
Entertainment for young people.
Expansion and protection of conservation
areas and trails.





Well-maintained recreational facilities and
conservation trails.
Improved water quality to maintain our
recreational swimming, boating, fishing, and
shell-fishing.
Expanded
recreational
programs,
entertainment opportunities and community
events.
Expanded recreational facilities and public
water access.

EDUCATION & LEARNING
As a great place to LEARN Yarmouth is a town that…
Is committed to educational excellence and life-long learning.

Goals to Reach this Vision


Vocational training at the Cape Cod Regional
Technical High School.



Availability of educational choices provided
by public, private and religious institutions.

Promote:





A balanced working relationship with our
regional educational partners.
Increased availability and access to
educational programs for all ages.
Better integration of the schools into the
overall community with after school
programs, adult education and community
recreation.

Provide:






Improved educational performance.
Well-maintained K-12 public school facilities
that are operated in an effective, efficient and
affordable way.
Continued arts and educational programs at
the Cultural Center of Cape Cod, Historical
Society of Old Yarmouth, and similar
institutions.
Continued educational programming for
seniors through the Senior Center.

EDUCATION & LEARNING

Preserve:
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LIBRARIES
As a great place to LEARN Yarmouth is a town that…
Has modernized Library facilities that offer a variety of activities and programs for all
ages.

Goals to Reach this Vision
Preserve:


Public Library facilities offering programs,
materials and activities.

Promote:

LIBRARIES
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Libraries as education, recreation and cultural
gathering spaces.

Provide:


New Library facilities that serve as multigenerational meeting places with a variety of
programs, events, improved technology and
automation.

MOVING FORWARD:
Next Steps:
Now that the Vision Plan is complete, the Planning Board will update the Local Comprehensive Plan
(LCP) which incorporates the vision and goals of our community into specific action items that can be
implemented over time.
The LCP will be developed consistent with the Cape Cod Commission’s Regional Policy Plan (RPP),
along with other elements identified in the Vision Plan related to our:

Natural Systems: Water, Ocean and Wetland Resources, Wildlife and Plant Habitat, and Open Space



Built Systems: Community Design, Transportation, Capital Facilities and Infrastructure, Energy,
Waste Management , Coastal Resiliency, and Climate Mitigation



Community Systems: Cultural Heritage, Economy, and Housing



Vision Plan: Education & Learning, Libraries, Town Services, Senior & Age-Friendly Services, and
Recreation & Entertainment

As the LCP is a comprehensive and detailed plan requiring considerable public input, it will likely take
18-24 months to complete. The Planning Board will seek funding for consultants to supplement our
Town Staff and Planning Board during this endeavor.

MOVING FORWARD



Public Involvement:
Public participation and engagement is critical in the preparation of the LCP. The Planning Board will
engage the public and other Boards and Committees throughout its development to ensure we are
setting the right goals, initiatives and projects to meet the needs and desires of our community.
Stay tuned to the Community Visioning webpage for all the latest information:
https://www.yarmouth.ma.us/1838/Community-Visioning

Yarmouth Community Visioning
Setting Our Course  Charting Our Future
Photograph by Jim Cheverie
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Presentation to the Planning Board
September 1, 2021

Overview
 2nd Survey:
o Survey ran from June 1st thru August 9th
o 920 Survey Responses
o 92 Pages of Written Comments
 Planning Board to review results over next couple months &

evaluate modifications to the draft Vision/Goals
 Prepare draft Vision Plan for public comment in the fall.
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9/1/2021

1. ENVIRONMENT (Water Resources & Open Space):
Environment Questions:
1. Preserving drinking water and air quality, water resources, wetlands, marshlands and
natural habitats.
2. Preserving public open spaces, beaches, conservation areas, bogs and walking trails.

Average
4.74
4.68

3. Promote actively seeking out land acquisitions that protect natural and water
resources, and expands open spaces.
4. Promote development placement that protect water resources and open spaces.

4.21

5. Provide municipal wastewater system to safeguard and improve water quality,
fisheries and shellfish habitat, recreational opportunities, and promote redevelopment.

4.46

6. Provide education on proper fertilizer use and management.

3.89

7. Provide well‐maintained high quality open spaces, beaches and conservation areas.

4.54

4.42

1-Not at all important; 2-Not so important; 3-Somewhat important; 4-Very important; 5-Extremely important

1. ENVIRONMENT (Water Resources & Open Space):
Other Comments:
 Native Plantings & Landscape
Management: Sustainable yards; native

 Taxes: Impacts of environmental

species; reduced chemicals/fertilizers; less
water usage; proper lawn care.
 Wildlife Habitat: Maintain/expand
wildlife habitat/connected corridors;
species diversity.
 Development: Limit building;
redevelop/repurpose what we have to
protect the environment.
 Noise: Noise pollution from motorcycles,
landscape equipment & airport.

 Solar and Renewable Energy:

initiatives and town projects on taxes.
Promote solar/renewable energy; incentivize
people to be green; charging stations.

 Recycling and Litter: Proper
recycling; reductions in plastics; address
litter/trash.

 Walking and Biking: Safe
interconnected walking/biking trails that
access each other, the CCRT, public beaches,
conservation areas and town centers.
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2. COMMUNITY CHARACTER & DESIGN
Community Character & Design Questions

Average

1. Preserve Cape Cod charm, friendly small town feel and safe quiet neighborhoods.
2. Preserve cultural and historic areas and buildings.
3. Preserve traditions, community events, festivals, parades, and civic and social clubs
that encourage social interactions
4. Promote inclusivity and diversity.
5. Promote attracting more young people and families.
6. Promote expansion of community events and festivals.
7. Promote the town’s history, historic buildings and sites.
8. Promote responsible residential and commercial growth that doesn’t overbuild or
overcrowd the community.
9. Promote ways to eliminate or improve blighted, vacant or nuisance properties.
10. Provide places for people to gather, a focal point that creates a sense of identity via:
 Creation of a new town center
 Creation of a village green or common
 Enhancements to our existing villages
11. Provide modified zoning and improved design standards and aesthetics along
commercial corridors

4.39
4.12
3.93
3.94
3.89
3.53
3.70
4.37
4.37
3.26
3.30
3.60
3.94

1-Not at all important; 2-Not so important; 3-Somewhat important; 4-Very important; 5-Extremely important

2. COMMUNITY CHARACTER & DESIGN
Other Comments:

 Maintenance: Poorly maintained or
vacant properties; poor aesthetics of
Route 28.

 Village Improvements ‐ Route 6a:
Improved/expanded sidewalks and
crosswalks; Village Center Improvements.

 Growth Management: Traffic and

 Design Standards: Aesthetics.
 OKH: Strict rules; limitations on solar.
 Families: Lack of affordable housing
impacts families.

 Small Businesses: Assist small
businesses to maintain Cape character.

overcrowding.
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3. HOUSING
Housing Questions

Average

1. Preserve existing year round housing stock.

4.06

2. Promote an increase in year round use of existing housing stock.

3.73

3. Provide more quality year‐round affordable and workforce housing for rental and
homeownership via the creation of:
 Cluster subdivisions
 Apartments
 Condominium complexes

3.31
3.24
3.11

1-Not at all important; 2-Not so important; 3-Somewhat important; 4-Very important; 5-Extremely important

3. HOUSING

Other Comments:
 Mixed Views: Some encouraged
affordable, senior, veterans, workforce
and seasonal housing, ADUs/Top of
Shop/smaller homes; while others were
concerned with overcrowding, water
quality and lack of infrastructure.

 Location: Enough large scale
affordable housing on Route 28; integrate
into existing neighborhoods.

 Affordability: Low percentage of units
restricted as Affordable; how “affordable”
are the units; need for moderate income
housing:

 Short Term Rentals: Limit and regulate.
 Maintenance: Maintenance; standards
for property upkeep.
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4. TOWN SERVICES:
Town Services Questions
1.
2.
3.
4.
5.

Average

Preserve a strong commitment to public safety.
Preserve existing services and facilities provided by the Town.
Promote reduction in waste and litter.
Promote more participation in local government and regional solutions.
Promote connecting those struggling with substance abuse with available social
services and programs.

4.52
4.31
4.30
3.99
3.94

6. Provide resource connections with organizations that address food security.
7. Provide adequate maintenance of municipal buildings, infrastructure, and other
assets.

3.99
4.12

8. Provide effective and efficient government with tax rates that balances services,
facilities and infrastructure needs.

4.25

9. Provide opportunities for effective and transparent communication with the
community.

4.29

1-Not at all important; 2-Not so important; 3-Somewhat important; 4-Very important; 5-Extremely important

4. TOWN SERVICES
Other Comments:

 Taxes & Priorities: Impacts on taxes
highlights need to prioritize services,
programs, and infrastructure, and
increase efficiencies.

 Communication: Make the Town website
easier to navigate with updated information;
develop a consolidated communication plan to
let people know about what is going on in Town.

 Government Participation: More
communication may result in more participation.
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5. AGE-FRIENDLY
Age‐Friendly Questions

Average

1. Preserve Senior Center offering programs, activities, education and socialization for
seniors.

4.23

2. Promote enhanced accessibility and amenities for those with disabilities.

4.24

3. Promote more ways to counter community isolation for seniors and more senior
transit options.

4.12

4. Provide investment in facilities and services for older residents.

3.94

5. Provide more multi‐generational programs.

3.79

1-Not at all important; 2-Not so important; 3-Somewhat important; 4-Very important; 5-Extremely important

5. AGE-FRIENDLY
Other Comments:

 Age‐Friendly: Focus on people of all
ages, not just seniors.

 New Name: Rename the senior center
to reflect a more active and lively place.

 Senior Center/Community Center:
Incorporate senior center into a
community center for all ages.

 Partnerships: Partner with the schools

 Taxes: Tax impacts on seniors; tax
abatements; free/reduced sticker/license
fees.
 Aging in Place: Ways to help seniors
remain in their homes.

 Programming & Classes: More
physically active programs and technology
classes.

for intergenerational activities and help
for seniors.
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6. CLIMATE RESILIENCY & SUSTAINABILITY
Climate Resiliency & Sustainability Questions

Average

1. Promote planning and mitigation to address impacts related to a changing climate
including sea level rise, flooding and coastal erosion.

4.14

2. Promote waste reduction, reuse and recycling.

4.20

3. Promote reduction in energy consumption and vehicle emissions.

3.84

4. Promote energy efficiencies and renewable sources of energy.

3.97

5. Provide public outreach and education on energy conservation and opportunities.

3.73

6. Provide more electric charging stations throughout Town.

3.19

7. Provide continued application for grants for energy and climate resiliency projects.

3.91

1-Not at all important; 2-Not so important; 3-Somewhat important; 4-Very important; 5-Extremely important

6. CLIMATE RESILIENCY & SUSTAINABILITY
Other Comments:

 Mixed Views: Ability for climate
change and SLR to be addressed on the
local level; opposing opinions on how
important this should be as a Town goal;
concerns that climate related initiatives may
be expensive.

 Solar: Promoting solar, especially roof
mounted to avoid deforestation.

 Incentives: Provide incentives for people to
be green.

 Recycling: Promote proper recycling;
reductions in plastics; address litter/trash,
emphasizing ban on nip bottles.
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7. ECONOMY:
Economy Questions
1.
2.
3.
4.

Average

Preserve strong seasonal tourism.
Promote economic growth and employment diversification to generate quality year‐round jobs.
Promote support for existing businesses and attract new businesses.
Promote support for attracting and retaining year‐round seasonal employees.

4.13
4.33
4.25
4.18

5. Promote opportunities that incentivize business growth and redevelopment.

3.94

6. Promote redevelopment of commercial corridors to grow our economy, improve the aesthetics of
commercial corridors and protect open space.
7. Promote existing strengths to encourage business development.
8. Promote family friendly activities to brand the Town as a premier vacation destination.

4.13
3.91
3.80

9. Promote better working relationship between municipal government and the business community.

3.96

10. Provide streamlined regulations/permitting/licensing to make it more efficient to do business in
Yarmouth.
11. Provide municipal wastewater system starting with the main commercial corridors to promote
quality redevelopment.

4.08

12. Provide expansion of broadband alternatives to improve internet access and facilitate people
working at home and for business attraction and retention.

4.15
4.29

1-Not at all important; 2-Not so important; 3-Somewhat important; 4-Very important; 5-Extremely important

7. ECONOMY
Other Comments:

 Internet/Broadband/Cell Service:
Expand access and options for internet
and broadband; improve cell service.

 Permits/Licenses: Streamline
permits/licenses after careful
consideration; provide adequate town
staffing for faster permit review and
inspections.

 Expansion vs. Environment:
Encourage more year‐round businesses/
employment, but consider impacts of
growth on infrastructure and the
environment.

 Aesthetics: Building and design
standards; improve aesthetics along Route
28.

 Wastewater: Spur economic
development and redevelopment with
municipal wastewater.
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8. CONNECTIVITY & MOBILITY
Connectivity & Mobility Questions
1. Preserve existing nature paths and trails.

Average
4.42

2. Promote traffic safety, and congestion and speed reduction.

4.18

3. Promote traffic safety improvements, and pedestrian and bicycle accommodations for
MassDOT projects along Route 28 and Route 6a.

4.09

4. Promote easier and expanded access to the regional bus services and ride share
programs.

3.82

5. Provide more pedestrian and bicycle infrastructure (i.e. sidewalks, bike lanes and
shared use pathways)

3.91

6. Provide connections between existing bike trails and destination locations and
infilling sidewalk gaps.

3.89

7. Provide adequate funding for road maintenance and drainage programs.

4.24

1-Not at all important; 2-Not so important; 3-Somewhat important; 4-Very important; 5-Extremely important

8. CONNECTIVITY & MOBILITY
Other Comments:

 Bike Safety: Educate cyclists on safety
rules.

 Route 6a: Cycling on Route 6a unsafe
due to narrowness, volume of traffic and
speeds.

 Route 28: Cycling on Route 28 also
unsafe (potential for bike
accommodations with future MassDOT
improvements.)

 Intersections: Problematic intersections
noted (i.e. Union/Rte. 6a, old Exit 8/Station
Ave and Seaview/Rte. 28).

 Infrastructure: Safe interconnected
walking/bike trails with destination
locations; provide more sidewalks, bike
lanes and crosswalks.

 Maintenance: Ability to maintain new
pedestrian/bicycle infrastructure.

 Speeding: Reduce speed limits and
speeding in neighborhoods; more
enforcement.
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9. RECREATION
Recreation Questions
1. Preserve existing recreational programs and camps.
2. Preserve existing parks, playgrounds, beach facilities, public golf courses and
conservation areas that offer walking, hiking and mountain biking trails.
3. Preserve existing access to water through public boat launches, fishing piers, beaches,
and town ways to water.
4. Promote expansion of year round recreational opportunities including exploring
support for a central community center with possible indoor swimming pool.
5. Promote entertainment options for young people (for example outdoor music
festivals, dog shows, food trucks and nightlife).
6. Promote expansion and protection of conservation areas and trails.

Average
4.07
4.44

7. Provide well‐maintained recreational facilities and conservation trails.
8. Provide improved water quality to maintain our recreational swimming, boating,
fishing and shell‐fishing.
9. Provide expanded recreational facilities.

4.36
3.51
3.65
4.24
4.28
4.51
3.60

1-Not at all important; 2-Not so important; 3-Somewhat important; 4-Very important; 5-Extremely important

9. RECREATION
Other Comments:

 Community Center: Some wanted a
community center to provide
programming for all ages, while others
were concerned with the cost.

 Recreational Opportunities: More

 Maintenance: Better maintain current
recreational properties.
 Dog Walking: More places in Town for
dog walking.

boating, kayak and fishing access.

 Entertainment: Activities for younger
population including outdoor events, live
music and art events.
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10. EDUCATION & LEARNING
Education & Learning Questions
1. Preserve the availability of a variety of educational opportunities provided by public,
private and religious institutions.

Average
3.89

2. Preserve high quality vocational training at the Cape Cod Regional Technical High
School.
3. Promote a balanced working relationship with our educational partners.
4. Promote expansion of educational opportunities for all ages.
5. Promote educational vacations (arts, marine, eco‐tourism)
6. Promote better integration of the schools into the overall community with after school
programs and adult education.
7. Provide continued educational programming for seniors through the Senior Center.
8. Provide continued arts and educational programs at the Cultural Center of Cape Cod,
Historical Society of Old Yarmouth and similar institutions.
9. Provide improved educational standards and quality infrastructure in our K‐12 public
schools in an effective, efficient and affordable way.

4.35
4.08
3.91
3.57
3.85
3.82
3.86
4.32

1-Not at all important; 2-Not so important; 3-Somewhat important; 4-Very important; 5-Extremely important

10. EDUCATION & LEARNING
Other Comments:

 Cultural Center: Huge asset, but cost

 School Performance: Administration

of programs are unaffordable for some.

and performance of the public schools;
families choosing charter schools.

 School Building Use: Utilize
buildings outside of school hours for
night classes, recreation and after school
care.

 Maintenance: Better maintain school
buildings.

 Curriculum: Some critical of specific
programs; others suggested more arts,
music, and culture, and more hands on
educational experiences including the
environment and history.

 Overrides: Some opposition to
continued school overrides.
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11. LIBRARIES
Library Questions

Average

1. Preserve public library facilities offering programs, materials and activities.

4.14

2. Promote libraries as education centers.

3.96

3. Provide modernized library facilities to accommodate future needs and to serve as a
multi‐generational meeting place for a variety of activities with increased hours,
materials and services.

3.95

1-Not at all important; 2-Not so important; 3-Somewhat important; 4-Very important; 5-Extremely important

11. LIBRARIES

Other Comments:
 Mixed Views: New central library
versus updates to existing facilities; some
seeking town support for Yarmouth Port
library.

 Library Evolution: Encourage the
libraries to adapt and broaden their
programs and services to function as
meeting, event and gathering spaces;
broaden their appeal to young people;
improve technology and automation.

 Programs: Expand programs and events
at the libraries, such as book festivals, book
clubs, paint nights, adult education classes,
music/art lessons, lectures, storytelling for
all ages, community improv, poetry slams,
open mic night, services for at home
learners, activities to get young people into
the library, and delivery/outreach to the
homebound.
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RESPONDENT DEMOGRAPHICS
 Vast majority live full time in Yarmouth (79%) and fairly evenly distributed among the 3 villages
 Vast majority own their homes (95%) and almost half have lived here more than 20 yrs (43.6%)
 Only 12% own or manage a business in Yarmouth, with even distribution on longevity.
 Majority experience Yarmouth through work (58.7%) with 41.3% as visitors
 Slightly over half of the respondents were in the 60‐74 year age group with 70% over 65
 Vast majority did not have children under 18 at home (87%)
 Majority of the respondents were female (54.8%) and vast majority white or Caucasian (85.2%)
 Vast majority of respondents do not participate in a local organization or sit on a board (79.4%)
 Respondents found out about this survey in a wide variety of ways (visioning webpage/direct e‐

mails/social media playing/water bill inserts/robo‐call/radio).
 Vast majority did not attend a previous Workshop or Roundtable (90%) (81 respondents did)
 Majority did not take the initial survey (57.2%) (344 respondents did)

Next Steps
 Planning Board to review results over next couple months.
 Board members to offer input on modifications to the draft Vision/Goals
 Prepare draft Vision Plan for public comment in the fall.
 Presentation to BOS and adoption of Vision Plan by the end of the year.
 Begin update to the Local Comprehensive Plan (LCP) in 2022.
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7:00 p.m.
MATTACHEESE MIDDLE SCHOOL
WEST YARMOUTH
FIRST DRAFT FOR REVIEW
PLEASE BRING THIS REPORT TO TOWN
MEETING
February 4, 2022

FINANCE COMMITTEE REPORT
Insert Finance Committee Report

The Yarmouth Finance Committee:
Brian Gardiner, Chair
Stefanie Coxe, Vice-Chair
Robert Ciavarra
Jack Moylan

Nathan Ladley
Sara Kohls
George Perkins
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HOW DO I MAKE A MOTION?

Rank

Type of Motion

TABLE OF BASIC POINTS OF MOTIONS

2nd Req'd

May Debate

May
Amend

Vote Req'd

May Recon.

May Interrupt

Main Motions
None

Main Motion

Yes

Yes

Yes

Varies

Yes

No

Same

Reconsider or Rescind

Yes

Same

No

Majority

No

No

None

Take from the Table

Yes

No

No

Majority

No

No

None

Advance an Article

Yes

Yes

Yes

Majority

Yes

No

Privileged Motions
1

Dissolve or adjourn sine die

Yes

No

No

Majority

No

No

2

Adjourn to a fixed time or recess

Yes

Yes

Yes

Majority

No

No

3

Point of no quorum

No

No

No

None

No

No

4

Fix the time to (or at) which to
adjourn

Yes

Yes

Yes

Majority

Yes

No

5

Question of privilege

No

No

No

None

No

Yes

Subsidiary Motions
6

Lay on the table

Yes

No

No

2/3

Yes

No

7

The previous question

Yes

No

No

2/3

No

No

8

Limit or extend debate

Yes

No

No

2/3

No

No

9

Postpone to a time certain

Yes

Yes

Yes

Majority

Yes

No

10

Commit or refer

Yes

Yes

Yes

Majority

Yes

No

11

Amend (or substitute)

Yes

Yes

Yes

Majority

Yes

No

12

Postpone indefinitely

Yes

Yes

No

Majority

Yes

No

Incidental Motions
Same

Point of Order

No

No

No

None

No

Yes

Same

Appeal

Yes

Yes

No

Majority

Yes

No

Same

Division of a question

Yes

Yes

Yes

Majority

No

No

Same

Separate consideration

Yes

Yes

Yes

Majority

No

No

Same

Fix the method of voting

Yes

Yes

Yes

Majority

Yes

No

Same

Nominations to committees

No

No

No

Plurality

No

No

Same

Withdraw or modify a motion

No

No

No

Majority

No

No

Same

Suspension of rules

Yes

No

No

2/3*

No

No

* UNANIMOUS IF RULE PROTECTS MINORITIES; OUT OF ORDER IF RULE PROTECTS ABSENTEES
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COMMON TOWN FINANCE TERMS
APPROPRIATION

An authorization granted by Town Meeting to expend money and
incur obligations for specific public purposes.

AVAILABLE FUNDS

Balances remaining in various funds that are available for
expenditure. Examples include Water Department special revenue
account reserves, Fire Department ambulance account, and Free
Cash.

ENTERPRISE FUND

A separate account for municipal services for which a fee is charged
in exchange for goods or services. It allows a community to
demonstrate the portion of total costs of a service that is recovered
through user fees. This is a multi-year fund for which any end-ofyear surplus is retained in the Enterprise Fund.

OFFSET ACCOUNT

An account set up to restrict fees collected by a particular department
for expenditure by that department. Any surplus funds remaining at
the end of the fiscal year are returned to the General Fund.

FISCAL YEAR

The Town’s fiscal year begins July 1st and ends on June 30th.

FREE CASH

Remaining, unrestricted funds from operations of the previous fiscal
year including actual receipts in excess of estimates and unspent
amounts in budget line-items.

OVERLAY RESERVE

An account set up to pay for real estate exemptions and abatements.

RAISE & APPROPRIATE

A phrase used to identify a funding source for an expenditure which
refers to money generated by the tax levy or other anticipated local
receipts.

RESERVE FUND

An account appropriated within the operating budget to provide for
unforeseen expenditures during the fiscal year. Expenditures of funds
deposited to this account require approval of the Finance Committee.
Funds remaining at the end of the fiscal year are returned to the
General Fund.

STABILIZATION FUND

A multi-year fund established as a “rainy day” account to address
extraordinary or unforeseen future expenditures during the current or
future fiscal years. This account can also be used to accumulate funds
for capital expenditures in a future year.
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ANNUAL TOWN MEETING WARRANT
COMMONWEALTH OF MASSACHUSETTS
APRIL 26TH, 2022

Barnstable, ss.
To the Constable of the Town of Yarmouth in the County of Barnstable, Greetings, In the name of
the Commonwealth of Massachusetts, you are hereby directed to notify and warn the inhabitants of
said Town qualified to vote in Town affairs to meet in the Mattacheese Middle School Building in
said Town, Tuesday, the 26th day of April 2022 at seven o’clock (7:00 p.m.) in the evening, then and
there to act on the following articles.
ARTICLE #1: To see if the Town will vote to transfer and appropriate a sum of money to provide
additional funds for the FY 2022 operating budget.
Department

Request

Amount

Source

DPW

Construction & Demolition

$TBD

Free Cash

DPW

Snow and Ice

$TBD

Free Cash

EXPLANATION: The purpose of this article is to fund any budget shortages for the current
year. The supplemental funding for Construction & Demolition materials (C&D) is needed to cover
a higher than expected volume of waste material received at the Town Disposal Area. The C&D
expense is covered by the revenues paid to dispose of these materials. The supplemental funding for
Snow & Ice is needed to cover the costs associated with several long duration road-treating events.
Board of Selectmen Recommends (_-_)
Finance Committee Recommends (_-_)

(Board of Selectmen)
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ARTICLE #2: To see what sums of money the Town will vote to raise or transfer from available
funds and appropriate such funds to defray the charges, expenses, salary, and payroll obligations of
the Town, including debt and interest for the ensuing year, to provide for a reserve fund, and to fix
the salaries and compensation for all elected officials of the Town or act on anything relative thereto.

Actual
FY21

Code

Request
FY23

Budget
FY22

FinCom
FY23

ELECTED/GENERAL GOVERNMENT
E-1

500

500

500

500

14,750

15,000

15,000

15,000

849

1,000

1,000

1,000

572,914

615,863

669,180

669,180

41,484

48,800

61,500

61,500

0

11,855

25,000

25,000

MODERATOR
SELECTMEN

E-2

Wages (5 PT)

E-3

Expense

TOWN ADMINISTRATOR
GG-1

Wages (6 FTE + PT)

GG-2

Expense

GG-3

Employee increment

GG-4

Emergency management
expense

1,000

5,000

5,000

5,000

GG-5

Unemployment compensation

3,974

50,000

50,000

50,000

GG-6

Energy

314,367

457,480

457,480

457,480

GG-7

Legal

101,954

130,000

130,000

130,000

GG-8

Bargaining legal

46,529

30,000

30,000

30,000

GG-9

Training

12,781

20,000

20,000

20,000

GG-10

Medicare

318,098

329,918

346,414

346,414

GG-11

Health insurance

2,413,867

2,580,000

2,658,500

2,658,500

GG-12

Pension

4,279,151

4,637,234

4,964,121

4,964,121

GG-13

General insurance

880,493

1,131,451

1,213,901

1,213,901
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Actual
FY21

Code

Budget
FY22

Request
FY23

FinCom
FY23

FINANCE COMMITTEE
GG-14 Wages

1,579

1,500

1,500

1,500

0

0

100,000

100,000

66,948

94,668

95,400

95,400

589,743

632,863

686,180

686,180

TOTAL EXPENSES

8,481,495

9,527,406

10,158,316

10,158,316

TOTAL ELECTED /
GEN. GOVT.

9,071,238

10,160,269

10,844,496

10,844,496

GG-15 Reserve
CENTRAL PURCHASING
GG-16 Purchasing

TOTAL WAGES

MUNICIPAL FINANCE
TOWN ACCOUNTANT
MF-1

Wages (4.5 FTE)

MF-2

Expense

343,679

362,022

398,782

398,782

40,171

40,194

42,350

42,350

282,053

298,409

309,694

309,694

98,106

108,590

108,590

108,590

365,900

372,116

437,314

437,314

61,348

77,583

79,910

79,910

ASSESSORS
MF-3

Wages (4.5 FTE + Seasonal)

MF-4

Expense

MF-5

COLLECTOR/TREASURER
Wages (6.5 FTE)

MF-6

Expense
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Actual
FY21

Code

Budget
FY22

Request
FY23

FinCom
FY23

TOWN CLERK
MF-7

Wages (3.5 FTE)

MF-8

Expense

208,536

293,247

237,991

237,991

11,185

14,190

17,065

17,065

12,680

37,600

73,700

73,700

74,801

39,000

65,900

65,900

1,212,848

1,363,394

1,457,481

1,457,481

285,611

279,557

313,815

313,815

1,498,459

1,642,951

1,771,296

1,771,296

439,590

467,978

484,949

484,949

17,116

19,662

20,662

20,662

TOTAL WAGES

439,590

467,978

484,949

484,949

TOTAL EXPENSES

17,116

19,662

20,662

20,662

TOTAL COMMUNITY
DEVELOPMENT

456,706

487,640

505,611

505,611

ELECTION &
REGISTRATION
MF-9

Wages (Seasonal)

MF-10 Expense
TOTAL WAGES
TOTAL EXPENSES
TOTAL MUNICIPAL
FINANCE

COMMUNITY
DEVELOPMENT
CD-1

Wages (8 FTE)

CD-2

Expense
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Actual
FY21

Code

Budget
FY22

Request
FY23

FinCom
FY23

COMMUNITY
SERVICES
GENERAL LIBRARY
CS-1

Wages (10.87 FTE)

591,205

705,109

724,889

724,889

CS-2

Expenses

180,671

249,417

271,485

271,485

NATURAL RESOURCES
CS-3

Wages (8 FTE + Seasonal)

636,220

667,057

689,753

689,753

CS-4

Expense

127,283

137,459

144,917

144,917

154,711

333,713

365,737

365,737

37,760

92,065

99,927

99,927

376,529

427,532

485,566

485,566

35,791

37,309

37,500

37,500

219,773

443,111

458,000

458,000

38,955

144,895

165,000

165,000

SENIOR SERVICES
CS-5

Wages (4.8 FTE)

CS-6

Expense

RECREATION
CS-7

Wages (3 FTE + Seasonal)

CS-8

Expense

CS-9

Recreation Offset Wages
(2 FTE)

CS-10

Recreation Offset Expenses
TOTAL WAGES
TOTAL EXPENSES
TOTAL COMMUNITY
SERVICES

1,978,438

2,576,522

2,723,945

2,723,945

420,460

661,145

718,829

718,829

2,398,898

3,237,667

3,442,774

3,442,774
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Actual
FY21

Code

Budget
FY22

Request
FY23

FinCom
FY23

(854,786)

(584,411)

(634,411)

(634,411)

7,618,485

7,598,791

7,906,998

7,906,998

PUBLIC SAFETY
POLICE

PS-1

Overtime in wages line-item
(PS-1)
Wages (76 FTE + reserves + PT)

PS-2

Training (OT)

PS-3

Proactive anti-crime team (OT)

PS-4

Expense

108,991

100,000

110,000

110,000

20,464

100,000

110,000

110,000

237,824

237,490

267,154

267,154

(952,633)

(872,503)

(872,503)

(872,503)

6,825,856

7,382,534

7,414,687

7,414,687

FIRE

PS-5

Overtime in wages line-item
(PS-5)
Wages (71 FTE + call FF)

PS-6

Training (OT)

18,541

100,000

100,000

100,000

PS-7

Expense

457,752

510,045

520,082

520,082

TOTAL WAGES
TOTAL EXPENSES
TOTAL PUBLIC SAFETY

14,592,337

15,281,325

15,641,685

15,641,685

695,576

747,535

787,236

787,236

15,287,913

16,028,860

16,428,921

16,428,921
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Actual
FY21

Code

Budget
FY22

Request
FY23

FinCom
FY23

MUNICIPAL
INSPECTIONS
BUILDING INSPECTOR
MI-1

Wages (7 FTE + PT)

MI-2

Expense

522,843

537,718

550,745

550,745

23,064

29,155

46,505

46,505

447,462

478,507

550,661

550,661

6,629

14,567

37,927

37,927

0

0

60,000

60,000

174,173

174,173

BOARD OF HEALTH
MI-3

Wages (8 FTE + PT)

MI-4

Expense

MI-5

Human Services

MI-6

Veterans – expenses

162,285

171,104

TOTAL WAGES

970,305

1,016,225

1,101,406

1,101,406

TOTAL EXPENSES

191,978

214,826

318,605

318,605

1,162,283

1,231,051

1,420,011

1,420,011

TOTAL MUNICIPAL
INSPECTIONS
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Actual
FY21

Code

Request
FY23

Budget
FY22

FinCom
FY23

MUNICIPAL
OPERATIONS

MO-1

INFORMATION
TECHNOLOGY
Wages (6 FTE + PT)

330,370

463,607

479,568

479,568

MO-2

Expense

479,380

543,664

633,702

633,702

TOTAL WAGES

330,370

463,607

479,568

479,568

TOTAL EXPENSES

479,380

543,664

633,702

633,702

TOTAL MUNICIPAL
OPERATIONS

809,750

1,007,271

1, 113,270

1, 113,270

PUBLIC WORKS
ADMINISTRATION/ENGINEERING
PW-1

Wages (8 FTE)

340,546

456,166

628,156

628,156

PW-2

Expenses

275,365

472,902

507,237

507,237

HIGHWAY
PW-3

Wages (12 FTE)

644,414

818,969

793,581

793,581

PW-4

Expense

133,889

151,949

161,728

161,728

PW-5

Tree expense

10,000

0

10,000

10,000

PW-6

Greenhead fly

543

2,700

2,700

2,700
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Actual
FY21

Code

Budget
FY22

Request
FY23

FinCom
FY23

SNOW & ICE
PW-7

Wages (overtime)

66,797

41,000

41,000

41,000

PW-8

Expense

161,292

156,100

156,100

156,100

182,219

214,336

204,417

204,417

102,329

135,111

147,430

147,430

639,560

644,306

566,303

566,303

3,014,063

3,166,801

3,115,096

3,115,096

PW-13 Wages (6 FTE + Seasonal)

479,295

535,902

573,375

573,375

PW-14 Expense

118,816

165,603

165,603

165,603

PW-15 Wages (1 FTE + Seasonal)

89,474

107,972

111,441

111,441

PW-16 Expense

30,153

36,999

37,574

37,574

TOTAL WAGES

2,442,305

2,818,651

2,918,273

2,918,273

TOTAL EXPENSES

3,846,450

4,288,165

4,303,468

4,303,468

TOTAL PUBLIC WORKS

6,288,755

7,106,816

7,221,741

7,221,741

FACILITIES
PW-9

Wages (3 FTE)

PW-10 Expense
SANITATION
PW-11 Wages (8 FTE)
PW-12 Expense
PARKS

CEMETERY
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Actual
FY21

Code

Budget
FY22

Request
FY23

FinCom
FY23

DEBT SERVICE
DS-1

Regular Debt

214,493

220,793

187,833

187,833

DS-2

Exempt Debt

622,728

1,267,095

1,222,486

1,222,486

TOTAL

837,221

1,487,888

1,410,319

1,410,319

Request
FY23

FinComm
FY23

Town

Actual
FY21

Budget
FY22

GRAND TOTAL WAGES (all Depts.)

22,555,936

24,620,565

25,493,487

25,493,487

GRAND TOTAL EXPENSES (all Depts.)

15,255,287

17,769,848

18,664,952

18,664,952

GRAND TOTAL Article 2

37,811,223

42,390,413

44,158,439

44,158,439

EXPLANATION: This article funds the Town’s operating budget, which covers employee
salaries, benefits, and other Town operating expenses. At the direction of the Board of Selectmen,
this budget is balanced, affordable, within the parameters of proposition 2 ½, and provides the
best possible services and facilities to the Town. The Finance Committee has reviewed this budget
in detail.
Board of Selectmen Recommends (x-x)
Finance Committee Recommends (x-x)

(Board of Selectmen)
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ARTICLE #3: To see what sums of money the Town will vote to raise, appropriate, or transfer
from available funds to fund the operating budget of the Golf Enterprise, or take any action
thereon:
Actual
FY 2021

Budget
FY 2022

Request
FY 2023

GOLF
Wages (14 FTE + Seasonal)

1,253,102

1,573,066

1,674,619

Expense

2,403,372

2,418,934

2,476,394

200,000

280,895

Costs Appropriated in the General Fund

0

Total Golf Enterprise Operating Budget

3,656,474

4,192,000

4,431,908

Funded from Golf Enterprise Revenues

5,186,917

3,992,000

4,231,908

Funded from General Fund – Free Cash

0

0

0

Funded from Retained Earnings*

0

200,000

200,000

5,186,917

4,192,000

4,431,908

Total Golf Enterprise Funding

* Golf Enterprise reserves/retained earnings is $1,873,030 as of 11/2/2021
EXPLANATION: This article is the operating budget for the golf division and funds employee
salaries, benefits, and other golf operating expenses. This year’s budget is funded entirely by golf
fees and other revenue generated by the golf division.
Board of Selectmen Recommends (x-x)
Finance Committee Recommends (x-x)

(Board of Selectmen)

ARTICLE #4: To see what sums of money the Town will vote to raise, appropriate or transfer
from available funds to fund the operating budget of the Water Department for the purpose set
forth in the Acts of 1928, Chapter 146, or under Massachusetts General Laws, Chapter 41, Section
69B, or to take any other action thereon:
Actual
FY 2021

Budget
FY 2022

1,247,026

1,642,201

Request
FY 2023

WATER
Wages (21 FTE)
14

1,633,661

Expense

1,814,363

2,402,000

2,396,944

618,188

618,188

378,382

Total Water Department Operating Budget

3,679,577

4,662,389

4,408,987

Funded from Water Department Revenues
Funded from Water Surplus

6,049,003
0

4,662,389
0

4,408,987
0

Total Water Department Funding

6,049,003

4,662,389

4,408,987

Costs Appropriated in the General Fund

* Water Special Revenue Fund reserves is $2,256,847 as of 11/2/2021.
EXPLANATION: This article is the operating budget for the water division, which funds
employee salaries, benefits, and other water operating expenses. The water division operates as a
distinct special revenue fund, much like the golf and septage operations, and is fully funded by
water fees.
Board of Selectmen Recommends (x-x)
Finance Committee Recommends (x-x)

(Board of Selectmen)

ARTICLE #5: To see what sums of money the Town will vote to raise, appropriate or transfer
from available funds to fund the operating budget of the Septage Enterprise, or take any other
action thereon:
Actual
FY 2021

Budget
FY 2022

Request
FY 2023

SEPTAGE ENTERPRISE
Wages

0

0

0

2,036,689

2,312,859

2,319,661

190,300

190,300

214,335

Total Septage Enterprise Operating Budget

2,226,989

2,503,159

2,533,996

Funded from Septage Enterprise Revenues

2,709,888

2,503,159

2,533,996

0

0

0

2,709,888

2,503,159

2,533,996

Expense
Costs Appropriated in the General Fund

Funded from Septage Retained Earnings*
Total Septage Enterprise Funding
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*Septage Enterprise retained earnings is $4,613,951 at 06/30/2021.
EXPLANATION: This is the operating budget for the Septage Treatment Plant which is treated
as an enterprise fund. The costs are fully covered by fees charged to contractors that dispose of
septic waste at the plant. This enterprise fund, like golf and water, is fully supported by fee revenue.
Board of Selectmen Recommends (x-x)
Finance Committee Recommends (x-x)

(Board of Selectmen)

ARTICLE #6: To see what sums of money the Town will vote to raise, appropriate, or transfer
from available funds to fund the operating budget of the Wastewater Enterprise, or take any action
thereon:
Actual
FY 2021

Budget
FY 2022

Request
FY 2023

WASTEWATER
Wages

0

0

0

Expense

0

0

1,609,000

Costs Appropriated in the General Fund

0

0

0

Total Wastewater Department Operating Budget

0

0

1,609,000

Funded from Wastewater Department Revenues
Funded from General Fund Subsidy

0
0

0
0

0
1,609,000

Total Wastewater Department Funding

0

0

1,609,000

* Wastewater Enterprise reserves/retained earnings is $0.00. Fund established 11/2/2021.
EXPLANATION: This article is the operating budget for the wastewater division and funds
wastewater operating expenses. This year’s budget is funded entirely by wastewater fees and other
revenue generated by the wastewater division.
Board of Selectmen Recommends (x-x)
Finance Committee Recommends (x-x)

(Dennis-Yarmouth Regional School District)

ARTICLE #7: To see if the Town will vote to raise or transfer from available funds and
appropriate a sum of money to fund the Dennis-Yarmouth Regional School District budget for FY
2023, and to see whether such sum shall be raised by taxation, transferred from available funds,
and/or be subject to an override of Proposition 2½ under M.G.L. c. 59, s. 21C(g).
16

Actual
FY 2021

Actual
FY 2022

$35,874,218 $38,029,310

Operating
Budget
FY 2023

Capital
Budget
FY 2023

Certified
FY 2023

$38,310,920

$2,038,063

$40,348,983

EXPLANATION: This article funds the Town’s share of the Dennis-Yarmouth Regional School
District. The FY 2023 Assessment is based upon the revised regional agreement. A sum of
$202,330 will come from Free Cash as a one-time payment of a short term note. The rest will be
come from the tax levy.
Board of Selectmen Recommends (x-x)
Finance Committee Recommends (x-x)

(Cape Cod Regional Technical High School)

ARTICLE #8: To see if the Town will vote to raise and appropriate or transfer from available
funds and appropriate a sum of money to fund the Town of Yarmouth’s share of the Cape Cod
Regional Technical High School District budget for FY 2023, or take any other action thereon.

Actual
FY 2021

Actual
FY 2022

Operating
Budget
FY 2023

$4,018,186

$4,648,784

$2,805,234

Capital
Budget
FY 2023

Certified
FY 2023

$1,378,309

$4,183,543

EXPLANATION: This article funds the Town’s share of the Cape Cod Regional Technical High
School District. The debt for the new school is now included in the assessment.
Board of Selectmen Recommends (x-x)
Finance Committee Recommends (x-x)

(Board of Selectmen)

ARTICLE #9: To see what sums of money the Town will vote to raise, from the Golf Retained
Earnings Account, and appropriate to purchase and equip the following goods and services, or take
any other action thereon:
Golf Routine Capital from Golf Retained Earnings Account
Bayberry Hills Maintenance Facility upgrades(New Garage Doors) -

$100,000

Bayberry Hills Maintenance Facility new Equipment lift -

$20,000

New Trailer for transporting equipment between each facility -

$15,000

EXPLANATION: The Golf Department capital expenses are related to maintenance obligations
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which will provide better safety, prevent the need for more costly projects in the future, and allow
for safer and more effective onsite equipment service. The garage doors are not reliably functional
which creates problems for service personnel. In addition, the lift is unable to effectively elevate
all of the equipment causing difficult repair circumstances. Lastly the new trailer will provide a
more reliable means to transport equipment thus reducing the need for the equipment to be run
over longer distances which shortens the life. The total for these improvements is $135,000 which
will result from Retained Earnings through the Golf Enterprise account. Therefore, property tax
dollars are not necessary for these investments. The retained earnings account currently has
$1,873,030 balance.
Board of Selectmen Recommends (x-x)
Finance Committee Recommends (x-x)

(Board of Selectmen)

ARTICLE #10: To see if the Town will vote to raise, appropriate, and transfer from available
funds in the DPW Water Division Water Fund balance, a sum of funds for capital expenses of the
Water Division, pursuant to the Acts of 1928, Chapter 146, or under Mass. General Laws, Chapter
41, Section 69B, as follows:
Capital Request

Amount

Well Redevelopment (M)

205,000

Water Meters (R)

50,000

Route 28 Water Main design (R)

350,000

Vehicle Replacement (R)

50,000
Total Appropriation Requests

655,000

EXPLANATION: This article includes capital funding for the Water Division to maintain the
Water Division plant, wellfield and equipment required to deliver safe clean drinking water.
Funds for these capital items come from the water reserve account which are funds derived from
water fees.
Board of Selectmen Recommends (x-x)
Finance Committee Recommends (x-x)

(Board of Selectmen)

ARTICLE #11: To see if the Town will vote to raise and appropriate the sum of $____________
and to transfer and appropriate from Free Cash the sum of $_______________, for the following
amounts and purposes indicated, or act on anything relative thereto:
Request

Department

10-1

Senior Center

Skylights – Senior Center
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Amount
35,000

10-2

HVAC Various locations

DPW Facilities

10-3

Ford Ranger with Plow(Replace 1999)

DPW Parks/Grounds

10-4

Cruiser Replacement Leases

Police

88,821

10-5

Mobil Computers

Police

100,000

10-6

Tasers

Police

33,100

10-7

Building Department Vehicle (replace 2004 Honda Civic)

Building

35,000

10-8

DPW Replace 1991 Cemetery Kubota Tractor

DPW Cemetery

27,000

10-9

Building Department Vehicle– Replace 2007 Ford Explorer)

Building

35,000

10-10

4 x 4 350 Extended Cab Pickup Truck

Natural Resources

63,000

10-11

Body Worn/Cruiser Camera System

Police

50,560

10-12

Voting Tabulators

Town Clerk

72,750

10-13

Flax Pond Picnic Tables

Recreation

24,213

10-14

Dump Truck (Replace 2000 Chevrolet C Series)

DPW Highway

10-15

Replace Large Skiff Motor

Natural Resources

14,000

10-16

Building Department Vehicle (Replace 2010 Crown Victoria)

Building

35,000

10-17

Replace Outboard Motors

Natural Resources

38,000

10-18

Replace 2013 Barber Surf Rake

DPW Parks/Grounds

65,000

10-19

Fire Arms Shooting Trailer

Police

319,000

10-20

Replacement Doors WY, SY

Library

20,000

10-21

Security Camera System Upgrade

Natural Resources

47,131

10-22

Mower (Replace 2009 Mower)

DPW Parks/Grounds

15,000

10-23

Shellfish Habitat/Propagation Enhancements

Natural Resources

35,000

10-24

4 x 4 F150 Crew Cab Pick-Up

Natural Resources

50,000

10-25

Roadside Mower

DPW Water/Highway

69,500

10-26

Dredging

Natural Resources

75,000

10-27

Police Technology (Tablets; Cell Phones; Misc. Equipment)

Police

20,000

10-28

Police Station Front Foyer

Police

8,000

10-29

Long Pond Study

Natural Resources

10-30

Police Station Replace Second Floor Carpet

DPW Facilities
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85,000
133,000

205,000

100,000
30,000

10-31

Replace Police Department Furniture

Police

14,000

10-32

WY Library Kitchen/Staff Room Repairs (floor, etc.)

Library

15,000

10-33

Buoys

Natural Resources

14,000

10-34

Cable Television Expenses

Information Technology

10-35

Voting Booths

Town Clerk

35,700

10-36

Grant Match for Coastal Infrastructure Project Development

Conservation

20,000

10-37

Local Comprehensive Plan Update

Comm. Development

100,000

10-38

OPEB Trust Fund

Finance

525,500

10-39

Roadway Improvements (M)

DPW

200,000

1,340,245

Total Appropriation Requests

4,192,520

EXPLANATION: This Article funds the proposed FY 2023 Capital Improvement Program
(CIP) and miscellaneous transfers from Free Cash to support Town Operations
Board of Selectmen Recommends (x-x)
Finance Committee Recommends (x-x)

(Board of Selectmen)

ARTICLE #12: To see if the Town will vote to raise, from account 2445 Transfer Station Capital
Fund the sum of $195,660.81 and appropriate to purchase and equip the transfer station with an
additional weighing scale with remote communication for the user and the scale operator.
EXPLANATION: This safety and efficiency improvement eliminates foot traffic around moving
vehicles as drivers now go upstairs to receive tickets after dumping. This will also help expediting
outgoing vehicles to improve truck traffic in and out of station. The funds to be used have been
deposited quarterly by the transfer station contractor Covanta since the beginning of the lease
period. The anticipated cost of the improvement is equivalent amount as cited in the article.
Board of Selectmen Recommends (x-x)
Finance Committee Recommends (x-x)

(Board of Selectmen)

ARTICLE #13: Recreation Revolving Fund: To see if the Town will vote to accept the provisions
of Massachusetts General Laws Chapter 44, section 53D for the purpose of establishing a
Recreation and Parks self-supporting service revolving fund; or take any other action relative
thereto.
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EXPLANATION: This article allows the Town to establish a self-supporting revolving fund for
the purpose of carrying out recreational and parks programs into which the receipts received for
recreational programs will be deposited and used to carry out self-supporting recreational and
parks programs as provided in the authorizing stature, MGL, Chapter 44, section 53D
Board of Selectmen Recommends (x-x)
Finance Committee Recommends (x-x)

(Board of Selectmen)

ARTICLE #14: To see if the Town will vote to raise and appropriate a sum of money to pay for
salary and wage adjustments for FY 2023 as a result of the settlement of collective bargaining
agreements and for non-union personnel, or take any other action relative thereto.
EXPLANATION: This article provides funding for settled or to be settled collective bargaining
agreements. The Town strives to settle contracts that are fair to the employees and allows the
Town to stay within the constraints of proposition 2 ½.
Board of Selectmen Recommends (x-x)
Finance Committee Recommends (x-x)

(Board of Selectmen)

ARTICLE #15 Possible Article to create Wastewater Stabilization Fund with permanent
Contribution from Short Term Rental Tax

ARTICLE #16 Possible Article to Amend Tourism Fund Act, Chapter 338 of the Acts of
2006 to Remove Short Term Rental Tax From Fund Deposit Calculation

ARTICLE #17: To see if the Town will vote to appropriate the following sums of money from
the estimated annual revenues of the Tourism Revenue Preservation Fund as required by Chapter
338 of the Acts of 2006 and to fund such appropriation through transfer of $50,000 from general
funds, $461,947 from FY21 Rooms Tax Receipts, and $55,175 from FY21 Meals Tax Receipts,
or take any other action relative thereto.
Program
Administration
Special Events
Marketing
Public Improvements
Economic Development Projects
Unallocated
Total Appropriation

Amount

$567,122
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$517,122

EXPLANATION: The Tourism Revenue Preservation Fund, established by Special Legislation,
draws upon Rooms and Meals Tax receipts. Funding is overseen by the Community and Economic
Development Committee and is used to stimulate the local tourism economy through physical
improvements, marketing and special projects.
Board of Selectmen Recommends (x-x)
Finance Committee Recommends (x-x)
ARTICLE #18: DIF

(Board of Selectmen)

Article

To see if the Town will vote, in accordance with the provisions of G.L. c.40Q to create a District
Improvement Financing Investment Revenue and Development District within the Town to be
designated and known as the "Phase One Development and Invested Revenue District," as
described in a report to the Board of Selectmen dated February 15, 2022, tilted Town of Yarmouth,
Phase One Development and Invested Revenue District, District Designation and Base Value
Establishment, which is on file in the office of the Town Clerk as of the above date. This step shall
establish the area and properties from which revenues will be derived, through the Invested
Revenue District, and where revenues will be spent through the Development program. The
Development District Program, and the Invested Revenue District Program outlining the
percentage allocation, and development program, will be requested at a future Town Meeting.
EXPLANATION: This action designates the Phase One Development and Invested Revenue
District and will in the future action at Town meeting adopt a Phase One Development Program,
and Invested Revenue District Development Program, as enabled by Massachusetts General Law
Chapter 40Q. The action at this Town Meeting designates the area and properties that will
specifically be included in the DIF District. This approach facilitates economic growth through
infrastructure improvements that will leverage private investments, support employment,
encourage business growth, generate increased tax revenues, and create positive economic ripple
effects throughout the Town. The outcome will expand the commercial tax base thereby
diversifying the revenues which will reduce the impact on residential properties. Without this
innovative step the lack of tax revenue diversity will require a continued primary reliance on
residential properties for tax revenue.
Board of Selectmen Recommends (x-x)
Finance Committee Recommends (x-x)

(Board of Selectmen)

ARTICLE #19: To see if the Town will vote to create a Town Seal Review Committee whose
charge shall be to review the imagery on the current Town Seal, to propose a new Town Seal, and
to provide a report and recommendation to a future Town Meeting that shall consider
implementation of a new seal, or take any other action relative thereto.
EXPLANATION: The Board of Selectmen, in consultation with the Yarmouth Historic
Commission, understand that the current Town Seal contains a culturally inaccurate Native
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American imagery that does not reflect the life of the Wampanoag people who have had a presence
in Yarmouth for 10,000 year. Flawed elements include the teepee, the head covering and an
oversized bow. The Board believes that these inaccuracies merits a community-wide conversation
to determine how best to make corrections as has been done in a number of other Commonwealth
Communities.
Board of Selectmen Recommends (x-x)
Finance Committee Recommends (x-x)

(Board of Selectmen)

ARTICLE #20 CPA Estimated Revenue: To see if the Town will vote to appropriate the
following sums of money from the FY 23 estimated annual revenues of the Yarmouth Community
Preservation Act Fund as required by G.L. c.149, §298 of the Acts of 2004:
Appropriation
Community Housing Reserve
Historic Preservation Reserve
Open Space Reserve
Operating Expenses

FY23
$240,000
$184,672
$184,672
$ 92,336

EXPLANATION: This article is a required housekeeping article that appears at every annual town
meeting. As required under the Community Preservation Act, a minimum of 10% of CPA revenues must be
set aside for each of the following purposes: community housing, historic preservation, and open space.
Additionally, 5% of the total revenue is set aside for operating expenses.
FY23 CPA Revenues are estimated at $1.8 million and are based on an estimated property tax levy of $68
million. Figures include an estimated 20% match of $308,000 including supplemental match distributions
made for Communities that have adopted the 3% surcharge.
Board of Selectmen Recommends (x-x)
Finance Committee Recommends (x-x)

(Community Preservation Committee)

Article #21– CPA Affordable Housing Project: To see if the Town will vote to transfer and

appropriate the following sum of money from the Community Preservation Act Fund for
community housing purposes:
Item

A

Appropriate To
Yarmouth
Municipal
Affordable
Housing Trust

Purpose

To create, preserve, and support
affordable housing at or below
80% of the Area Median Income.

TOTAL

Amount and
CPA Funding Source
$240,000 from the Housing
Reserve

Total
$240,000

$240,000
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EXPLANATION: This article appropriates CPA funds to the Yarmouth Municipal Affordable Housing
Trust created under G.L. c.44, §55C to create, preserve, and support affordable housing at or below 80%
of the Area Median Income. The Affordable Housing Trust uses these funds to support various
homeownership and rental housing efforts including acquisition and rehabilitation, as well as supporting
efforts of private developers of affordable housing.
Board of Selectmen Recommends (x-x)
Finance Committee Recommends (x-x)

(Community Preservation Committee)

Article #22 - CPA Historic Resource Projects

To see if the Town will vote to transfer and appropriate the following sums of money from the
Community Preservation Act Fund for historic preservation purposes:
Item

Appropriate To

Purpose

Amount and
CPA Funding Source

Total

A

Friends of
Ancient
Cemetery/
Yarmouth DPW

To preserve and protect grave
marker in Ancient Cemetery
from deterioration or
destruction

$17,685 Historic Reserve

$17,685

B

Yarmouth
Historical
Committee

To restore the Memorial Arch and
Water Pump located at Route 6A
and Summer Street

$73,830 Historic Reserve

$73,830

TOTAL

$91,515

EXPLANATION: This article appropriates CPA funds for historic preservation projects with each item
appropriated as a separate project.
Project A would provide $17,685 to fund continued grave marker preservation at Ancient Cemetery under
the supervision of the Cemetery Department. Since this community voulnteer effort began in 2018, almost
850 grave markers have been preserved and a detailed database of documentary information has been
built.
Project B would provide $73,830 to assess and preserve the 1928 wrought-iron Memorial Arch and the
1886 Village Water Pump located at the bend on Route 6A at Summer Street. The arch was erected around
the village water pump by Mabel Simpkins as a memorial to her husband Nathaniel S. Simpkins III, and
the Historical Commission has identified both structures as “historical assets” in need of conservation and
preservation.
Board of Selectmen Recommends (x-x)
Finance Committee Recommends (x-x)

(Community Preservation Committee)

Article #23 - CPA Open Space/Recreation Project

To see if the Town will vote to transfer and appropriate the following sum of money from the
Community Preservation Act Fund for Open Space/Recreation purposes:
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Item

Appropriate To

Friends of Bass
River – Upper
A
Bass River
Watershed
Preservation
TOTAL

Purpose

Amount and
CPA Funding Source

Engineering design and
permitting for watershed
restoration

Total

$102,500
Undesignated Reserve
$102,500

EXPLANATION: This project would provide $102,500 to the Friends of Bass River for an Upper Bass
River Watershed Restoration project which ultimately seeks to improve the water quality in Bass River by
improved flushing. Data collection funded during the previous grant cycle has been used to help design
culverts at North Dennis Road and Weir Road. This grant would fund the permitting of those designs.
Board of Selectman Recommends (x-x)
Finance Committee Recommends (x-x)

(Community Preservation Committee)

ARTICLE #24: GENERAL BYLAW CHAPTER 143 – WETLANDS
To see if the Town will vote to amend the Town of Yarmouth General Bylaws by deleting Chapter 143 –
Wetlands, in its entirety, and replacing with a new Chapter 143 – Wetlands, which would amend the bylaw
as follows, or take any other action relative thereto:
Chapter 143
WETLANDS
§ 143-1 Purpose.
The purpose of this chapter is to protect the wetlands, water resources, flood prone areas, and adjoining
upland areas in the Town of Yarmouth by controlling activities deemed by the Conservation Commission
likely to have a significant or cumulative effect on resource area values, including but not limited to the
following: public or private water supply, groundwater supply, flood control, erosion and sedimentation
control, storm damage prevention including coastal storm flowage, water quality, prevention and control
of pollution, fisheries, shellfisheries, wildlife habitat, rare species habitat including rare plant and animal
species, agriculture, aquaculture, climate change ecological and community adaptation and resilience, and
recreation values deemed important to the community (collectively, the “resource area values protected by
this bylaw”).
This chapter is intended to utilize the Home Rule authority of this municipality so as to protect the resource
areas under the Wetlands Protection Act (G.L. Ch.131 §40; the Act) to a greater degree, to protect additional
resource areas beyond the Act recognized by the Town as significant, to protect all resource areas for their
additional values beyond those recognized in the Act, and to impose in local regulations and permits
additional standards and procedures stricter than those of the Act and the DEP Regulations thereunder (310
CMR 10.00) and regulations thereunder (310 CMR 10.00), subject, however, to the rights and benefits
accorded to agricultural uses and structures of all kinds under the laws of the Commonwealth and other
relevant bylaws of the Town of Yarmouth.
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§ 143-2 Jurisdiction

Except as permitted by the Conservation Commission no person shall commence to remove, fill,
dredge, build upon, degrade, discharge into, or otherwise alter the following resource areas: any
freshwater or coastal wetlands, marshes, wet meadows, bogs, swamps, vernal pools, springs,
banks, reservoirs, lakes, ponds of any size, beaches, dunes, estuaries, the ocean, lands under water
bodies; and intermittent streams, brooks and creeks; lands adjoining these resource areas out to a
distance of 100 feet, known as the buffer zone; perennial rivers, streams, brooks and creeks; lands
adjoining these resource areas out to a distance of 200 feet, known as the riverfront area; lands
subject to flooding or inundation by groundwater or surface water; lands subject to tidal action;
the coastal resilience zone; and portions of land within Coastal Watershed Areas and Lake and
Pond Recharge Areas as mapped by the “Water Resources Protection Study” for the Town of
Yarmouth, dated August, 1988 by I.E.P. and Wright Pierce (collectively the “resource areas
protected by this bylaw”). Said resource areas shall be protected whether or not they border surface
waters.
Because the purpose of this article of the Bylaw is to protect the function of wetland resources, including
those within the coastal resiliency zone, any requirements for the siting and elevation of buildings and other
structures included in the performance standards are intended to protect the wetland resource values of the
coastal resiliency zone and are not provided for the purpose of regulating construction materials and
methods, since those requirements are governed by the Massachusetts State Building Code (MSBC).
§ 143-3 Exemptions and Exceptions
The jurisdiction of this bylaw shall not extend to uses and structures of agriculture that enjoy the rights and
privileges of laws and regulations of the Commonwealth governing agriculture, including work performed
for normal maintenance or improvement of land in agricultural or aquacultural uses as defined by the
Wetlands Protection Act regulations, found at 310 CMR 10.04.
The applications and permits required by this bylaw shall not be required for maintaining, repairing, or
replacing, but not substantially changing or enlarging, an existing and lawfully located structure or facility
used in the service of the public to provide electric, gas, water, telephone, telegraph, or other
telecommunication services, provided that written notice has been given to the Conservation Commission
prior to commencement of work, and provided that the work conforms to any performance standards and
design specifications in regulations adopted by the Commission.
The applications and permits required by this bylaw shall not be required for emergency projects necessary
for the protection of the health and safety of the public, provided that the work is to be performed by or has
been ordered to be performed by an agency of the Commonwealth or a political subdivision thereof;
provided that advance notice, oral or written, has been given to the Commission prior to commencement of
work or within 24 hours after commencement; provided that the Commission or its agent certifies the work
as an emergency project; provided that the work is performed only for the time and place certified by the
Commission for the limited purposes necessary to abate the emergency; and provided that within 21 days
of commencement of an emergency project a permit application shall be filed with the Commission for
review as provided by this bylaw. Upon failure to meet these and other requirements of the Commission,
the Commission may, after notice and a public hearing, revoke or modify an emergency project approval
and order restoration and mitigation measures.
Other than stated in this bylaw, the exceptions provided in the Wetlands Protection Act (G.L. Ch. 131 §40)
and regulations (310 CMR 10.00) shall not apply under this bylaw.
§ 143-4 Applications and Fees
A written application shall be filed with the Conservation Commission to perform activities affecting
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resource areas protected by this bylaw. The permit application shall include such information and plans as
are deemed necessary by the Commission to describe proposed activities and their effects on the resource
areas protected by this bylaw. No activities shall commence without receiving and complying with a permit
issued pursuant to this bylaw.
The Commission in an appropriate case may accept as the application and plans under this bylaw any
application and plans filed under the Wetlands Protection Act (G.L. Ch. 131 §40) and regulations (310
CMR 10.00), but the Commission is not obliged to do so.
Any person desiring to know whether or not a proposed activity or an area is subject to this bylaw may in
writing request a determination from the Commission. Such a Request for Determination of Applicability
(RDA) or Abbreviated Notice of Resource Area Delineation (ANRAD) shall include information and plans
as are deemed necessary by the Commission. When a person requesting a determination is other than the
owner, a copy of the request, shall be sent to the owner as well as to the person making the request.
At the time of an application, the applicant shall pay a filing fee specified in regulations of the Commission.
The fee is in addition to that required by the Wetlands Protection Act and regulations.
Pursuant to G.L. Ch. 44 §53G and regulations promulgated by the Commission, the Commission may
impose reasonable fees upon applicants for the purpose of securing outside consultants including engineers,
wetlands scientists, wildlife biologists or other experts in order to aid in the review of proposed projects.
Such funds shall be deposited with the town treasurer, who shall create an account specifically for this
purpose. Additional consultant fees may be requested where the requisite review is more expensive than
originally calculated or where new information requires additional consultant services.
Only costs relating to consultant work done in connection with a project for which a consultant fee has been
collected shall be paid from this account, and expenditures may be made at the sole discretion of the
Commission. Any consultant hired under this provision shall be selected by, and report exclusively to, the
Commission. The Commission shall provide applicants with written notice of the selection of a consultant,
identifying the consultant, the amount of the fee to be charged to the applicant, and a request for payment
of that fee. Notice shall be deemed to have been given on the date it is mailed or delivered. The applicant
may withdraw the application or request within five (5) business days of the date notice is given without
incurring any costs or expenses.
The entire fee must be received before the initiation of consulting services. Failure by the applicant to pay
the requested consultant fee within ten (10) business days of the request for payment shall be cause for the
Commission to declare the application administratively incomplete and deny the permit without prejudice,
except in the case of an appeal. The Commission shall inform the applicant and Department of
Environmental Protection (DEP) of such a decision in writing.
The applicant may appeal the selection of an outside consultant to the Board of Selectmen, who may
disqualify the consultant only on the grounds that the consultant has a conflict of interest or is not properly
qualified. The minimum qualifications shall consist of either an educational degree or three or more years
of practice in the field at issue, or a related field. The applicant shall make such an appeal in writing, and
must be received within ten (10) business days of the date that request for consultant fees was made by the
Commission. Such appeal shall extend the applicable time limits for action upon the application.
§ 143-5 Notice and Hearings
Any person filing an application with the Conservation Commission at the same time shall give written
notice thereof, by certified mail (return receipt requested) or hand delivered, to all abutters at their mailing
addresses shown on the most recent applicable tax list of the assessors, including owners of land directly
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opposite on any public or private street or way, and abutters to the abutters within 100 feet of the property
line of the applicant, including any in another municipality or across a body of water. The notice shall state
a brief description of the project or other proposal and the date of any Commission hearing or meeting date
if known. The notice to abutters shall state where copies of the applications may be examined and obtained
by abutters. An affidavit of the person providing such notice, with a copy of the notice mailed or delivered,
shall be filed with the Commission. When a person requesting a determination is other than the owner, the
notice of the hearing and the determination itself shall be sent by the Commission to the owner as well as
to the person making the request.
The Commission shall conduct a public hearing on any permit application, or request for determination
with written notice given at the expense of the applicant, at least five business days prior to the hearing, in
a newspaper of general circulation in the municipality. The Commission shall commence the public hearing
within 21 days from receipt of a completed application unless an extension is authorized in writing by the
applicant. The Commission shall have authority to continue the hearing to a specific date announced at the
hearing, for reasons stated at the hearing, which may include the need for additional information from the
applicant or others as deemed necessary by the Commission in its discretion, based on comments and
recommendations of the boards and officials listed in § 143-6.
The Commission shall issue its permit, order or determination in writing within 21 days of the close of the
public hearing thereon unless an extension is authorized in writing by the applicant. The Commission in
an appropriate case may combine its hearing under this bylaw with the hearing conducted under the
Wetlands Protection Act (G.L. Ch.131 §40) and regulations (310 CMR 10.00).
§ 143-6 Coordination with Other Boards
If requested by the Commission, a person filing a permit application, or request for determination with the
Conservation Commission shall provide a copy thereof at the same time, by certified mail (return receipt
requested) or hand delivery, to the any or all of the following: Board of Selectmen, Planning Board, Board
of Appeals, Board of Health, Town Engineer, and Building Inspector. A copy shall be provided in the same
manner to the Commission of the adjoining municipality, if the application or request for determination
pertains to property within 100 feet of that municipality. An affidavit of the person providing notice, with
a copy of the notice mailed or delivered, shall be filed with the Commission. The Commission shall not
take final action until the above boards and officials have had 14 days from receipt of notice to file written
comments and recommendations with the Commission, which the Commission shall take into account but
which shall not be binding on the Commission. The applicant shall have the right to receive any comments
and recommendations, and to respond to them at a hearing of the Commission, prior to final action.
§ 143-7 Permits and Conditions
If the Conservation Commission, after a public hearing, determines that the activities which are subject to
the permit application, or the land and water uses which will result therefrom, are likely to have a significant
individual or cumulative effect on the resource area values protected by this bylaw, the Commission, within
21 days of the close of the hearing, shall issue or deny a permit for the activities requested. The Commission
shall take into account the extent to which the applicant has avoided, minimized and mitigated any such
effect. The Commission also shall take into account any loss, degradation, isolation, and replacement or
replication of such protected resource areas elsewhere in the community and the watershed, resulting from
past activities, whether permitted, unpermitted or exempt, and foreseeable future activities.
If it issues a permit, the Commission shall impose conditions which the Commission deems necessary or
desirable to protect said resource area values, and all activities shall be conducted in accordance with those
conditions. Where no conditions are adequate to protect said resource area values, the Commission is
empowered to deny a permit for failure to meet the requirements of this bylaw. It may also deny a permit:
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for failure to submit necessary information and plans requested by the Commission; for failure to comply
with the procedures, design specifications, performance standards, and other requirements in regulations of
the Commission; or for failure to avoid, minimize or mitigate unacceptable significant or cumulative effects
upon the resource area values protected by this bylaw. Due consideration shall be given to any demonstrated
hardship on the applicant by reason of denial, as presented at the public hearing. The Commission may
waive specifically identified and requested procedures, design specifications, performance standards, or
other requirements set forth in its regulations, provided that: the Commission finds in writing after said
public hearing that there are no reasonable conditions or alternatives that would allow the proposed activity
to proceed in compliance with said regulations; that avoidance, minimization and mitigation have been
employed to the maximum extent feasible; and that the waiver is necessary to accommodate an overriding
public interest or to avoid a decision that so restricts the use of the property as to constitute an
unconstitutional taking without compensation.
In reviewing activities within the buffer zone, the Commission shall presume the buffer zone is important
to the protection of other resource areas because activities undertaken in close proximity have a high
likelihood of adverse impact, either immediately, as a consequence of construction, or over time, as a
consequence of daily operation or existence of the activities. These adverse impacts from construction and
use can include, without limitation, erosion, siltation, loss of groundwater recharge, poor water quality, and
loss of wildlife habitat. The Commission may establish, in its regulations, design specifications,
performance standards, and other measures and safeguards, including setbacks, no-disturb areas, no-build
areas, and other work limits for protection of such lands, including without limitation strips of continuous,
undisturbed vegetative cover, unless the applicant convinces the Commission that the area or part of it may
be disturbed without harm to the values protected by the bylaw.
In reviewing activities within the riverfront area, the Commission shall presume the riverfront area is
important to all the resource area values unless demonstrated otherwise, and no permit issued hereunder
shall permit any activities unless the applicant, in addition to meeting the otherwise applicable requirements
of this bylaw, has proved by a preponderance of the evidence that (1) there is no practicable alternative to
the proposed project with less adverse effects, and that (2) such activities, including proposed mitigation
measures, will have no significant adverse impact on the areas or values protected by this bylaw. The
Commission shall regard as practicable an alternative which is reasonably available and capable of being
done after taking into consideration the proposed property use, overall project purpose (e.g., residential,
institutional, commercial, or industrial), logistics, existing technology, costs of the alternatives, and overall
project costs.
To prevent resource area loss, the Commission shall require applicants to avoid alteration wherever feasible;
to minimize alteration; and, where alteration is unavoidable and has been minimized, to provide full
mitigation. The Commission may authorize or require replication of wetlands as a form of mitigation, but
only with specific plans, professional design, proper safeguards, adequate security, and professional
monitoring and reporting to assure success, because of the high likelihood of failure of replication.
The Commission may require a wildlife habitat study of the project area, to be paid for by the applicant,
whenever it deems appropriate, regardless the type of resource area or the amount or type of alteration
proposed. The decision shall be based upon the Commission’s estimation of the importance of the habitat
area considering (but not limited to) such factors as proximity to other areas suitable for wildlife, importance
of wildlife “corridors” in the area, or actual or possible presence of rare plant or animal species in the area.
The work shall be performed by an individual who at least meets the qualifications set out in the wildlife
habitat section of the Wetlands Protection Act regulations (310 CMR 10.60).
The Commission shall presume that all areas meeting the definition of “vernal pools” under § 143-9 of this
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bylaw, including the adjacent area, perform essential habitat functions. This presumption may be overcome
only by the presentation of credible evidence which, in the judgment of the Commission, demonstrates that
the basin or depression does not provide essential habitat functions. Any formal evaluation should be
performed by an individual who at least meets the qualifications under the wildlife habitat section of the
Wetlands Protection Act regulations.
A permit, other order or determination shall expire three years from the date of issuance. Notwithstanding
the above, the Commission in its discretion may issue a permit expiring five years from the date of issuance
for recurring or continuous maintenance work, provided that annual notification of time and location of
work is given to the Commission. Any permit may be renewed once for up to an additional three-year
period, provided that a request for a renewal is received in writing by the Commission at least 30 days prior
to expiration. Notwithstanding the above, a permit may identify requirements which shall be enforceable
for a stated number of years, indefinitely, or until permanent protection is in place, and shall apply to all
present and future owners of the land.
For good cause the Commission may revoke any permit, determination or any other order, determination
or other decision issued under this bylaw after notice to the holder, the public, abutters, and town boards,
pursuant to § 143-5 and § 143-6 and after a public hearing.
Amendments to permits or determinations shall be handled in the manner set out in the Wetlands Protection
Act regulations and policies thereunder.
The Commission in an appropriate case may combine the decision issued under this bylaw with the permit,
determination, or Certificate of Compliance (COC) issued under the Wetlands Protection Act and
regulations.
No work proposed in any application shall be undertaken until the permit, or ORAD issued by the
Commission with respect to such work has been recorded in the registry of deeds or, if the land affected is
registered land, in the registry section of the land court for the district wherein the land lies, and until the
holder of the permit certifies in writing to the Commission that the document has been recorded. If the
applicant fails to perform such recording, the Commission may record the documents itself and require the
Applicant to furnish the recording fee therefore, either at the time of recording or as a condition precedent
to the issuance of a COC.
§ 143-8 Regulations
After public notice and public hearing, the Conservation Commission shall promulgate rules and
regulations to effectuate the purposes of this bylaw, effective when voted and filed with the town clerk.
Failure by the Commission to promulgate such rules and regulations or a legal declaration of their invalidity
by a court of law shall not act to suspend or invalidate the effect of this bylaw. At a minimum these
regulations shall reiterate the terms defined in this bylaw, define additional terms not inconsistent with the
bylaw, and impose filing and consultant fees.
§ 143-9 Definitions
The following terms shall have the meaning set forth below for purposes of the Bylaw.
Act – the Wetlands Protection Act, G.L. Ch. 131, Section 40.
Agriculture - shall refer to the definition as provided by G.L. Ch. 128 §1A.
Alter - shall include, without limitation, the following activities when undertaken to, upon, within or
affecting resource areas protected by this bylaw:
A. Removal, excavation, or dredging of soil, sand, gravel, or aggregate materials of any kind
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B. Changing of preexisting drainage characteristics, flushing characteristics, salinity distribution,
sedimentation patterns, flow patterns, or flood retention characteristics
C. Drainage, or other disturbance of water level or water table
D. Dumping, discharging, or filling with any material which may degrade water quality
E. Placing of fill, or removal of material, which would alter elevation
F. Driving of piles, erection, expansion or repair of buildings, or structures of any kind
G. Placing of obstructions or objects in water
H. Destruction of plant life including cutting or trimming of trees and shrubs
I. Changing temperature, biochemical oxygen demand, or other physical, biological, or chemical
characteristics of any waters
J. Any activities, changes, or work which may cause or tend to contribute to pollution of any body of
water or groundwater
K. Incremental activities which have, or may have, a cumulative adverse impact on the resource areas
protected by this bylaw.
Anticipated useful life – as defined by a reliable industry standard adopted by the Conservation
Commission.
Bank - shall include the land area which normally abuts and confines a water body; the lower boundary
being the mean annual low flow level, and the upper boundary being the first observable break in the slope
or the mean annual flood level, whichever is higher.
Base Flood Elevation (BFE) – as defined in the DEP Regulations, or if not defined there, as defined in the
State Building Code.
Best available coastal flooding model – a model adopted by the Commonwealth and applicable to the
Town with flood projections for the Target Year, or if the Commonwealth has not adopted an applicable
model, then the Best Available Coastal Flooding model shall be the model adopted by the Conservation
Commission. As the applicable model is modified from time to time, the Conservation Commission may
adopt its modified projections by Local Regulation, each time identifying the specific model and date of
the model. The Conservation Commission also may, by Local Regulation, define the CRZ according to an
alternative best available coastal flooding model of equal or greater scientific reliability.
Buffer Zone - as defined in the Act, the DEP Regulations, and the Bylaw for any Other Coastal Wetland
Resource, with the largest dimension to apply
Bylaw – the Wetland Protection Bylaw of the Town of Yarmouth.
Coastal Flood Risk Area – any land which is subject to any inundation caused by coastal storms up to and
including that predicted to be caused by the 1% annual storm for the Target Year, as defined by the best
available coastal flooding model.
Coastal Resilience Zone (CRZ) – shall include the following resources areas: (a) any Land Subject to
Coastal Storm Flowage; (b) any Coastal Flood Risk Area; and (c) the buffer zone of any Other Coastal
Wetland Resource located in whole or in part within (a) or (b). The CRZ may include within its boundaries
one or more of the following subareas: Velocity (V) Zone; Moderate Wave Action Area (MoWA); Highly
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Developed Area; and Special Transitional Area.
DEP Regulations – the Wetlands Protection Regulations adopted by the Department of Environmental
Protection, 310 CMR 10.00, pursuant to the Act.
Highly Developed Area – as defined in the DEP Regulations, and to be applied for the purposes of this
Bylaw to any applicable subareas within the CRZ. Definition being finalized
Limited Project - as defined in the Act and the DEP Regulations at 310 CMR 10.24(7) for any Other
Coastal Wetland Resource. Definition being finalized
Land Subject to Coastal Storm Flowage (LSCSF) – as defined in the Act and the DEP Regulations.
Land Subject To Flooding (both bordering and isolated areas) - As per 310 CMR 10:57-2A and 10:57-2B
with an additional one-hundred-foot buffer zone of jurisdiction not described in said regulations.
Local Regulation – a regulation adopted by the Conservation Commission, pursuant to the Bylaw.
Moderate Wave Action Area (MoWA) – a subarea of LSCSF, with wave heights between 1.5 – 3 feet, as
defined in the DEP Regulations (Definition being finalized). If the best available coastal flooding model
projects a broader extent of the MoWA than that defined in the DEP Regulations, the Conservation
Commission may adopt such modified projection by Local Regulation.
Other Coastal Wetland Resource Areas – land under the ocean, designated port areas, coastal beaches,
coastal dunes, barrier beaches, coastal banks, rocky intertidal shores, salt marshes, land under salt ponds,
land containing shellfish, estimated habitats of rare wildlife, or tidal rivers, in each case as defined in the
Act and the DEP Regulations.
Person - shall include any individual, group of individuals, association, partnership, corporation, company,
business organization, trust, estate, the Commonwealth or political subdivision thereof to the extent subject
to town bylaws, administrative agency, public or quasi-public corporation or body, this municipality, and
any other legal entity, its legal representatives, agents, or assigns.
Pond - shall follow the definition of 310 CMR 10.04 except that the size threshold of 10,000 square feet
shall not apply.
Predicted path of wetland migration – that portion of a Special Transitional Area, located immediately
landward of an existing salt marsh, beach, dune, or other coastal wetland resource, where the wetland
resource is predicted to migrate due to rising sea-levels, based upon the best available coastal flooding
model for the Target Year. At a minimum, the predicted path of wetlands migration shall be presumed to
include the landward buffer zone of the wetland resource, unless topography or other factors predict a
differing pattern of wetland migration.
Rare species - shall include, without limitation, all vertebrate and invertebrate animals and all plant species
listed as endangered, threatened, or of special concern by the Massachusetts Division of Fisheries and
Wildlife, regardless whether the site in which they occur has been previously identified by the Division.
Redevelopment Site – as defined in the DEP Regulations, and to be applied for the purposes of this Bylaw
to any areas within the CRZ.
Sea-Level Rise Base Flood Elevation (SLR-BFE) – the elevation of surface water resulting from any
inundation caused by coastal storms up to and including that predicted to be caused by the 1% annual storm
for the Target Year, as defined by the best available coastal flooding model.
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Special Transitional Area – subareas within the CRZ that are located immediately landward of coastal
beaches, coastal dunes, barrier beaches, coastal banks, or salt marshes, and extending in a direction
perpendicular from the nearest adjoining land under water to the interior boundary of the CRZ.
State Building Code – the Massachusetts State Building Code (MSBC), 780 CMR.
Substantial repair or replacement of a building or structure – as defined in the State Building Code
Target Year – The year specified by the Conservation Commission for projections of sea level rise and
flood risk. If the Best Available Coastal Flooding model is based on a single target year, then the
Conservation Commission shall adopt that year as the Target Year. If the model includes multiple target
years, then the Conservation Commission shall adopt, by Local Regulation, the Target Year for the Best
Available Coastal Flooding model.
Velocity (V) Zone – a sub-area of LSCSF, with wave heights above 3 feet, as defined in the DEP
Regulations. If the best available coastal flooding model projects a broader extent of the V Zone than that
defined in the DEP Regulations, the Conservation Commission may adopt such modified projection by
Local Regulation
Vernal pool - shall include, in addition to scientific definitions found in the regulations under the Wetlands
Protection Act, any confined basin or depression not occurring in existing lawns, gardens, landscaped areas
or driveways which, at least in most years, holds water for a minimum of two continuous months during
the spring and/or summer, contains at least 200 cubic feet of water at some time during most years, is free
of adult predatory fish populations, and provides essential breeding and rearing habitat functions for
amphibian, reptile or other vernal pool community species, regardless of whether the site has been certified
by the Massachusetts Division of Fisheries and Wildlife. The boundary of the resource area for vernal pools
shall be the mean annual high-water line defining the depression.
Except as otherwise provided in this bylaw or in associated regulations of the Conservation Commission,
the definitions of terms and the procedures in this bylaw shall be as set forth in the Wetlands Protection Act
(G.L. Ch. 131 §40) and regulations (310 CMR 10.00).
§ 143-10
Security
As part of a permit issued under this bylaw, in addition to any security required by any other municipal or
state board, agency, or official, the Conservation Commission may require that the performance and
observance of the conditions imposed thereunder (including conditions requiring mitigation work) be
secured wholly or in part by one or both of the methods described below:
A. By a proper bond, deposit of money or negotiable securities under a written third-party escrow
arrangement, or other undertaking of financial responsibility sufficient in the opinion of the Commission,
to be released in whole or in part upon issuance of a COC for work performed pursuant to the permit.
B. By accepting a conservation restriction, easement, or other covenant enforceable in a court of law,
executed and duly recorded by the owner of record, running with the land to the benefit of this municipality
whereby the permit conditions shall be performed and observed before any lot may be conveyed other than
by mortgage deed. This method shall be used only with the consent of the applicant.
§ 143-11
Enforcement Definitions
No person shall remove, fill, dredge, build upon, degrade, or otherwise alter resource areas protected by
this bylaw, or cause, suffer, or allow such activity, or leave in place unauthorized fill, or otherwise fail to
restore illegally altered land to its original condition, or fail to comply with a permit or an enforcement
order issued pursuant to this bylaw.
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The Conservation Commission, its agents, officers, and employees shall have authority to enter upon
privately owned land for the purpose of performing their duties under this bylaw and may make or cause to
be made such examinations, surveys, or sampling as the Commission deems necessary, subject to the
constitutions and laws of the United States and the Commonwealth.
The Commission shall have authority to enforce this bylaw, its regulations, and permits issued thereunder
by letters, phone calls, electronic communication and other informal methods, violation notices, noncriminal citations under G.L. Ch. 40 §21D, and civil and criminal court actions. Any person who violates
provisions of this bylaw may be ordered to restore the property to its original condition and take other action
deemed necessary to remedy such violations, or may be fined, or both.
Upon request of the Commission, the Board of Selectmen and Town Counsel shall take legal action for
enforcement under civil law. Upon request of the Commission, the chief of police shall take legal action
for enforcement under criminal law.
Municipal boards and officers, including any police officer or other officer having police powers, shall have
authority to assist the Commission in enforcement.
Any person who violates any provision of this bylaw, or regulations, permits, or administrative orders
issued thereunder, shall be punished by a fine of not less than $100 or not more than $300. Each day or
portion thereof during which a violation continues, or unauthorized fill or other alteration remains in place,
shall constitute a separate offense, and each provision of the bylaw, regulations, permits, or administrative
orders violated shall constitute a separate offense.
As an alternative to criminal prosecution in a specific case, the Commission may issue citations with
specific penalties pursuant to the non-criminal disposition procedure set forth in G.L. Ch. 40 §21D, which
has been adopted by the Town in § [ ] of the general bylaws.
§ 143-12
Burden of Proof
The applicant for a permit shall have the burden of proving by a preponderance of the credible evidence
that the work proposed in the permit application will not have unacceptable significant or cumulative effect
upon the resource area values protected by this bylaw. Failure to provide adequate evidence to the
Conservation Commission supporting this burden shall be sufficient cause for the Commission to deny a
permit or grant a permit with conditions.
§ 143-13
Right of Entry
The Commission, its agents, officers and employees may enter upon the land on which the proposed work
is to be done in response to a request for a prior determination or for the purpose of carrying out its duties
under this chapter and make or cause to be made such examination or survey as it deems necessary.
§ 143-14
Appeals
A decision of the Conservation Commission shall be reviewable in the superior court in accordance with
G.L. Ch. 249 §4.
A. If the Conservation Commission has failed to hold a hearing within 21 days of filing of a notice of intent
under this chapter, or if the Commission, after holding such hearing, has failed within 21 days therefrom to
issue an order, or if the Commission, upon a written request by any person to determine whether this is
applicable to any work, fails within 21 days to make said determination or where an order does not issue
from said Commission, the applicant, any person aggrieved by said Commission's order or failure to act or
any 10 residents of the Town of Yarmouth may, within 21 days of the Commission's order or failure to act,
appeal therefrom to the First Barnstable Division of the Trial Courts of the commonwealth.
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B. An appeal shall be perfected by filing a complaint with the First Barnstable Division of the Trial Courts
of the commonwealth and by sending a copy thereof by certified mail, return receipt requested, to the Town
Clerk and the Conservation Commission of the Town of Yarmouth and, if the appellant is other than the
petitioner, to the petitioner, all within 21 days of said order or failure to act. The Court shall hear all evidence
pertinent to the authority and findings of the Commission and determine the facts and, upon the facts so
determined, annul such decision if found to exceed the authority of the Commission or make such other
decree as justice and equity may require. The Selectmen are instructed to petition the Great and General
Court of the commonwealth to confer appellate jurisdiction over this chapter to the First Barnstable Division
of the Trial Courts of the commonwealth in accordance with and to effectuate the purposes and provisions
of the chapter as amended; and this chapter, as amended, is accepted and adopted, provided that the Great
and General Court of the commonwealth, by Special Act of the Legislature, confers such appellate
jurisdiction over this chapter upon the First Barnstable Division of the Trial Courts of the Commonwealth.
§ 143-15
Relation to the Wetlands Protection Act
This bylaw is adopted under the Home Rule Amendment of the Massachusetts Constitution and the Home
Rule statutes, independent of the Wetlands Protection Act (G.L. Ch. 131 §40) and regulations (310 CMR
10.00) thereunder. It is the intention of this bylaw that the purposes, jurisdiction, authority, exemptions,
regulations, specifications, standards, and other requirements shall be interpreted and administered as
stricter than those under the Wetlands Protection Act and regulations.
§ 143-16
Severability
The invalidity of any section or provision of this bylaw shall not invalidate any other section or provision
thereof, nor shall it invalidate any permit, approval or determination which previously has been issued.
Explanation: This Article amends General Bylaw Chapter 143 Wetlands. The amendment moves certain
provisions from the Wetland Protection Regulations to the General Bylaw to strengthen authority; adds
vernal pools as a jurisdictional area to improve protection of this important wildlife habitat; adds riverfront
area as a jurisdictional area to provide consistency with the state wetlands protection regulations (310
CMR 10.00); and, adds the coastal resiliency zone as a jurisdictional area with the goal of avoiding,
minimizing, and mitigating the risk of environmental damage, loss of natural resources, human suffering,
and the loss of life and property resulting from storms, flooding, erosion, and continuing sea-level rise, by
promoting greater resiliency within areas subject to coastal flooding currently and as sea levels rise.
Board of Selectmen Recommends (x-x)

ARTICLE #25 To see if the Town will vote to amend various sections of the Zoning Bylaw to
modify certain provisions related to Short-Term Rentals, with new language shown in bold italics,
as follows, or take any other action relative thereto:
1. Amend Section 202.5 – Use Regulation Table, by adding a new row entitled “A13 ShortTerm Rentals54”, as shown:

202.5 Use
Res. RS-40
Regulation
Table
A. RESIDENTIAL
A13 Shortyes yes

B121

B221

B321

RMDOD44

MU

APD

AED

yes

yes

no

no

yes

yes

no
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MOD HMOD1 HMOD2

yes

no

no

VC1

VC2

VC3

VC4

no

no

no

no

Term Rentals54

2. Amend Section 202.5 – Use Regulation Table - Footnotes, by adding the following new
Footnote 54 as shown:
54. Short-Term Rentals may be allowed by-right if they meet the criteria outlined in
Section 418.
3. Amend the Zoning Bylaw by adding the following new Section 418 as shown:
418

SHORT-TERM RENTALS

418.1 Purpose: To provide for the orderly operation of short-term rentals for residential
properties that balance private, neighborhood and public interests, and will:
1. Protect and maintain the residential character of existing neighborhoods.
2. Protect public health and safety.
3. Enable residents to better afford to live here, maintain their properties and
contribute to the community.
4. Ensure the continued revenues to the Town from the short-term rental excise tax.
418.2 Definitions:
SHORT-TERM RENTALS (STR) - defined as owner-occupied, tenant-occupied or
non-owner occupied property including, but not limited to, an apartment, house,
cottage, condominium or a furnished accommodation that is not a hotel, motel,
boarding or lodging house, or guesthouse, inn or bed and breakfast establishment,
where at least one room or unit is rented to an occupant or occupants for 1-31
consecutive days at a time; and all accommodations are reserved in advance. All STRs
shall be transient in nature and not rented to the same occupant month to month.
418.3 Ineligible Units: The following are not eligible to be rented as STRs.
1. Dwellings designated as income restricted or are subject to affordability covenants.
2. Family-related or affordable accessory apartments.
3. Dwellings subject to any outstanding building, sanitary, zoning or fire code
violations.
418.4 Registration & Inspections:
1. All short-term rentals shall be registered annually through the Yarmouth Health
Department in accordance with General Bylaw Chapter 108 – Occupancy of
Buildings, and shall adhere to all their health and safety requirements, including
occupancy limitations based on inspections.
2. Rental certificates shall be displayed on the property in a prominent location and
shall include 24-hour local contact information.
3. The Town reserves the right to post rental locations and contact information on
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the Town Website per MGL Ch. 64G, Section 14.
418.5 General Provisions:
1. Trash Removal: All household trash shall be removed from the premises
immediately after occupancy is concluded, and at a minimum once per week.
2. Parking: Adequate on-site parking shall be provided, with a minimum of one
space/bedroom. There shall be no parking on lawns, no overnight street parking,
and no street parking that impedes traffic or traffic safety at any time.
3. Duration: Renting for less than three (3) consecutive days is prohibited.
4. Type of Rentals:
a. No events including but not limited to weddings, corporate events,
class/family reunions, and photo shoots.
b. No events that include tents or amplified music.
c. Shall not adversely affect the residential character of the neighborhood nor
interfere with any reasonable person’s enjoyment of their residence.
5. Pets: Adherence to any and all state and local regulations regarding pets.
6. Use of RVs, campers or sleeping tents is prohibited.
7. Short Term Rentals shall meet all local and state regulations, including but not
limited to building and fire codes, health codes, water supply and wastewater
disposal.
418.6 Sunset Clause: Section 418 – allowing Short Term Rentals, along with corresponding
provisions of A13 of Section 202.5 – Use Regulation Table, shall expire, and its terms
shall no longer remain in effect as of 11:59 PM, November 13, 2024. During this time
period, the Town will undertake a more detailed planning process related to ShortTerm Rentals.
Explanation: This Article would amend the zoning bylaw to allow for short-term rentals (STRs) while
incorporating general provisions to balance maintaining the residential character of existing
neighborhoods, and ensuring the continued revenues to the Town from the short-term rental tax. The
STR tax brought in $1,342,723 to the Town in Fiscal Year 21 (FY 21), with over $1,163,390 collected
for FY 22 through December 2021. STRs are a vital revenue stream for the Town to help fund our
wastewater initiative to improve our estuaries and retain our quality of life.
Although the Health Department requires annual registration, inspections and setting of occupancy
loads for rental properties, our current Zoning Bylaw does not expressly regulate short term rentals.
This Article allows for STRs by-right in a simple timely manner to avoid problems with upcoming
summer vacation rentals and the revenue they generate for wastewater. However, understanding the
Town may wish to undertake a more detailed planning process related to Short-Term Rentals, a sunset
clause has been added to the Article. Under this sunset clause, the STR provisions in this Article would
expire on November 13, 2024, unless amended at a future Town Meeting.

Board of Selectmen Recommends (x-x)
Planning Board Recommends (x-x)

(Yarmouth Planning Board)

2/3 Vote Required
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ARTICLE #26: To see if the Town will vote to amend various sections of the Zoning Bylaw to
modify certain provisions related to Seasonal Employee Housing at Motels/Hotels, with new
language shown in bold italics, as follows, or take any other action relative thereto:
4. Amend the Section 404.5.1 - Purpose, by deleting the text “at motels/hotels” at the end of the
sentence and adding new text as shown:
404.5.1 Purpose: The purpose of this bylaw is to provide standards to ensure safe and
adequate housing at motels/hotels for temporary seasonal employees of Yarmouth
businesses.
5. Amend the Section 404.5.3 – Operational Standards for Seasonal Employee Housing at
Motels/Hotels, by adding the following new Paragraph 1 as shown, and renumbering the
remaining paragraphs:
1.

A Seasonal Employee is considered to be an employee that is employed in Yarmouth
for no more than seven (7) months between April 1st and October 31st annually.

6. Amend the Section 404.5.3 – Operational Standards for Seasonal Employee Housing at
Motels/Hotels, by adding new text as shown to renumbered Paragraph 3:
3.

Seasonal employees shall be housed in motel/hotel rooms only. Seasonal employees
may not be housed in camp sites, tents, RVs, mobile homes or campers located on the
motel/hotel property or timeshare units.

7. Amend the Section 404.5.3 – Operational Standards for Seasonal Employee Housing at
Motels/Hotels, by deleting renumbered Paragraph 4 in its entirety and replacing with new text
as shown:
4.

Seasonal employee housing shall meet all local and state regulations, including but
not limited to building and fire codes, health codes, water supply and wastewater
disposal.

8. Amend the Section 404.5.3 – Operational Standards for Seasonal Employee Housing at
Motels/Hotels, by deleting the text “employer” in the first sentence of renumbered Paragraph
7 and adding new text as shown:
7.

The property owner or manager shall designate an on-site proctor for each property
utilized as employee housing. The on-site proctor shall ensure that all seasonal
employees are apprised of the rules and code of behavior prior to occupancy. The name
and contact information for the on-site proctor shall be submitted to the Yarmouth
Police Department and Building Commissioner.

9. Amend the Section 404.5.3 – Operational Standards for Seasonal Employee Housing at
Motels/Hotels, by adding new text as shown to renumbered Paragraph 9:
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9.

No more than 15% of any hotel or motel rooms at a single parcel may be used for
employee housing (fractions shall be rounded to the nearest whole number). Each
room used for employee housing shall be identified on a locus map of the site and
submitted to the Building Commissioner, Board of Health and Yarmouth Police
Department.

10. Amend the Section 404.5.3 – Operational Standards for Seasonal Employee Housing at
Motels/Hotels, by deleting the text “, and” in the first sentence of renumbered Paragraph 11
and adding new text as shown:
11.

The property owner or manager shall keep records of all employees utilizing employee
housing, including name, permanent address, length of stay, and place(s) of
employment with contact information. All documentation to be provided upon
request.

11. Amend Section 500 – Definitions, by deleting the definition for SEASONAL EMPLOYEE
HOUSING at Motels/Hotels in its entirety and replacing with new text as shown:
SEASONAL EMPLOYEE HOUSING at Motels/Hotels – A currently licensed motel or
hotel property, a portion of which is utilized to provide temporary seasonal housing for
employees or staff, 18 years or older, who are seasonally employed in Yarmouth (employed
within the borders of Yarmouth for more than 24 hours per week). All Seasonal Employee
Housing at Motels/Hotels shall be conducted in accordance with the definitions,
requirements and provisions of Section 404.5 – Seasonal Employee Housing at
Motels/Hotels.
Explanation: This Article was developed in collaboration with a local organization, Yarmouth
Community Partnership, to help address the temporary housing needs of seasonal workers, mainly
J1 and H2B workers needed to support our tourism economy. Currently, our Zoning Bylaw allows
for motels/hotels to use up to 15% of their rooms to house their own seasonal employees (April 1 st
thru October 31st), along with a list of provisions they need to meet including having an on-site
proctor, access to cooking facilities, and an annual permit issued by the Building Department.
This Article would expand the pool of seasonal employees who can stay within the designated 15%
of a hotel/motel rooms from just employees of the hotel/motel owner to employees from other
Yarmouth businesses.
Board of Selectmen Recommends (x-x)
Planning Board Recommends (x-x)

(Yarmouth Planning Board)

2/3 Vote Required

ARTICLE #27:
To see if the Town will vote to approve:
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TOWN OF YARMOUTH POLYSTYRENE REDUCTION BYLAW
Proposed 11.13.19, Revised 12/7/2021
1. Purpose and Intent
The use and disposal of polystyrene products are proven to have significant negative impacts on
marine and land environments of our coastal community, including but not limited to:
1. Contributing to the harm of marine and terrestrial wildlife through ingestion and
entanglement;
2. Pollution and degradation of the terrestrial and coastal environments;
3. Human risk through exposure to harmful carcinogens used in the manufacture of
polystyrene products; and
4. Disposal burdens for solid waste collection and recycling facilities.
Therefore, the Town of Yarmouth seeks to protect its natural resources and the wellbeing of its
residents by prohibiting food or retail establishments from distributing single-use disposable
polystyrene containers through a phase out period.
2. Definitions
Single-Use Polystyrene Disposable Containers: single-use disposable products for serving or
transporting food or beverages, including but not limited to, take out foods and/or partially
consumed meals prepared by a restaurant and/or retail food establishment. This includes, but is
not limited to, plates, cups, bowls, trays, hinged or lidded containers.
Polystyrene: expanded and extruded forms of thermoplastic, petrochemical materials utilizing a
styrene monomer and processed by any number of techniques including, but not limited to, fusion
of polymer spheres (expandable bead polystyrene), injection molding, form molding, and
extrusion blown molding (extruded foam polystyrene), sometimes called Styrofoam, a Dow
Chemical Co. trademarked form of polystyrene foam.
Expanded Polystyrene (EPS): polystyrene that has been expanded or “blown” using a gaseous
blowing agent into a solid form.
Food Establishments: any operations, including but not limited to, restaurants, schools, charitable
associations, food trucks, farmer’s markets, concession stands, and other public venues that store,
prepare, package, serve, vend or otherwise provide food for human consumption. Any
establishment requiring a permit to operate in accordance with State Food Code, 105 CMR
590.000, et. seq., shall be considered Food Establishments for the purposes of this Bylaw.
Retail Establishments: any commercial business facility that sells goods directly to consumers,
including but not limited to, grocery stores, pharmacies, liquor stores, convenience stores, retail
stores and vendors selling clothing, food, and personal items, dry cleaning services, theaters and
all other food service establishments.
Public Venues: operations such as meeting halls, Town offices, public facilities and recreation
areas.
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3. Applicability
Single-use polystyrene disposable containers shall not be used or distributed as disposable food
service containers by food establishments and/or retail establishments within the Town of
Yarmouth effective June 1, 2023.
4. Exemptions
The following are exempt and not subject to the provisions of this article:
1. Polystyrene and EPS packing peanut and foam packaging used to transport goods from a
manufacturer
2. Prepackaged meat and produce trays, egg cartons, and other food or beverage products
used in packaging from the manufacturer for the purposes of transport
3. Packaging used for the protection of raw foods, including but not limited to, produce or
meat/fish products
4. Polystyrene and EPS insulated foam freezer containers enclosed in durable rigid plastic
5. Enforcement; violations and penalties.
A. This bylaw may be enforced by any enforcement officer or by agents of the Board of Health.
B. This bylaw may be enforced through any lawful means in law or in equity, including, but not
limited to, noncriminal disposition pursuant to MGL c. 40, § 21D, and the appropriate chapter of
the General Bylaws of the Town of Yarmouth. If noncriminal disposition is elected by the Board
of Selectmen in its enforcement policies, then any establishment which violates any provision of
this bylaw shall be subject to the following penalties.
(1) First offense: fine of $50.
(2) Second offense: fine of $100.
(3) Third and subsequent offense: fine of $200.
C. Subsequent offenses shall be determined as offenses occurring within two years of the date of
the first noticed offense. Each day or portion thereof shall constitute a separate offense.
D. The Board of Health, after a hearing conducted in accordance with the procedures set forth in
105 CMR 590.14 and 590.15, may suspend or revoke the food service permit for any food and/or
retail establishment failing to comply with this bylaw, such failure being defined as three or more
violations within a 12 month period.
EXPLANATION: As the use and disposal of polystyrene products are proven to have significant
negative impacts on marine and land environments of our coastal community, including but not
limited to: (1) Contributing to the harm of marine and terrestrial wildlife through ingestion and
entanglement; (2) Pollution and degradation of the terrestrial and coastal environments; (3)
Human risk through exposure to harmful carcinogens used in the manufacture of polystyrene
products; and (4) Disposal burdens for solid waste collection and recycling facilities. Therefore,
the Town of Yarmouth seeks to protect its natural resources and the wellbeing of its residents by
prohibiting food or retail establishments from distributing single-use disposable polystyrene
containers through a phase out period.
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Submitted by Petitioner
Board of Selectmen Recommends (x-x)
Finance Committee Recommends (x-x)

(Petitioner)

ARTICLE #28:
To see if the Town will vote to amend the Zoning Map for a certain parcel as follows, or take any
other action relative thereto:
1. Amend the Zoning Map, by rezoning the following parcel from R25 Residential, to B2
Business, HMOD1 Hotel/Motel Overlay District 1, and ROAD Revitalization Overlay
Architectural District: Map 30, Parcel 222
Submitted by Petition
Board of Selectmen Recommends (x-x)
Finance Committee Recommends (x-x)

(Petitioner)
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AND, also, in the name of the Commonwealth, you are hereby directed to serve this Warrant by
posting attested copies thereof at four public places, one on the north side of Town and three on
the south side and also by publication in the Cape Cod Times at least seven days before the time
of holding said meeting, as aforesaid.
Hereof, fail not, and make return of this Warrant with your doings thereon at the time place of said
meeting. Given under our hands and the seal of the Town of Yarmouth, hereto affixed this ____day
of April 2022.

_______________________________________
Mark Forest, Chairman

_______________________________________
Michael Stone, Vice-Chairman

_______________________________________
Tracy Post

_______________________________________
Daniel Horgan

_______________________________________
Peter Q. Smith
Town of Yarmouth Board of Selectmen
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CERTIFICATE OF LIABILITY INSURANCE

01/20/2022

THIS CERTIFICATE IS ISSUED AS A MATTER OF INFORMATION ONLY AND CONFERS NO RIGHTS UPON THE CERTIFICATE HOLDER. THIS
CERTIFICATE DOES NOT AFFIRMATIVELY OR NEGATIVELY AMEND, EXTEND OR ALTER THE COVERAGE AFFORDED BY THE POLICIES
BELOW. THIS CERTIFICATE OF INSURANCE DOES NOT CONSTITUTE A CONTRACT BETWEEN THE ISSUING INSURER(S), AUTHORIZED
REPRESENTATIVE OR PRODUCER, AND THE CERTIFICATE HOLDER.
IMPORTANT: If the certificate holder is an ADDITIONAL INSURED, the policy(ies) must have ADDITIONAL INSURED provisions or be endorsed.
If SUBROGATION IS WAIVED, subject to the terms and conditions of the policy, certain policies may require an endorsement. A statement on
this certificate does not confer rights to the certificate holder in lieu of such endorsement(s).
CONTACT John McShera
PRODUCER
NAME:
Marshall K Lovelette Insurance Agency Inc
FAX
PHONE
(508) 775-4559
(A/C, No): (508) 775-4577
(A/C, No, Ext):
396 Main St
E-MAIL
john@loveletteins.com
ADDRESS:
West Yamouth, MA 02673
INSURER(S) AFFORDING COVERAGE
INSURER A :
INSURED

Cape Cod Saint Patricks Day Parade Committee
PO Box 307
Yarmouth Port, MA 02675

NAIC #

NAUTILUS INSURANCE COMPANY

17370

INSURER B :
INSURER C :
INSURER D :
INSURER E :
INSURER F :

COVERAGES

CERTIFICATE NUMBER:

REVISION NUMBER:

THIS IS TO CERTIFY THAT THE POLICIES OF INSURANCE LISTED BELOW HAVE BEEN ISSUED TO THE INSURED NAMED ABOVE FOR THE POLICY PERIOD
INDICATED. NOTWITHSTANDING ANY REQUIREMENT, TERM OR CONDITION OF ANY CONTRACT OR OTHER DOCUMENT WITH RESPECT TO WHICH THIS
CERTIFICATE MAY BE ISSUED OR MAY PERTAIN, THE INSURANCE AFFORDED BY THE POLICIES DESCRIBED HEREIN IS SUBJECT TO ALL THE TERMS,
EXCLUSIONS AND CONDITIONS OF SUCH POLICIES. LIMITS SHOWN MAY HAVE BEEN REDUCED BY PAID CLAIMS.
INSR
LTR

A

ADDL SUBR
INSD WVD

TYPE OF INSURANCE

CLAIMS-MADE

POLICY NUMBER

NN1357760

Y

COMMERCIAL GENERAL LIABILITY

POLICY EFF
(MM/DD/YYYY)

POLICY EXP
(MM/DD/YYYY)

03/05/2022 03/06/2022

OCCUR

GEN'L AGGREGATE LIMIT APPLIES PER:
PROPOLICY
LOC
JECT

LIMITS

EACH OCCURRENCE
DAMAGE TO RENTED
PREMISES (Ea occurrence)

$

MED EXP (Any one person)

$

PERSONAL & ADV INJURY

$

GENERAL AGGREGATE

$

PRODUCTS - COMP/OP AGG

$

5,000
1,000,000
2,000,000

$

OTHER:
AUTOMOBILE LIABILITY

ANY AUTO
OWNED
AUTOS ONLY
HIRED
AUTOS ONLY

$

1,000,000
100,000

SCHEDULED
AUTOS
NON-OWNED
AUTOS ONLY

COMBINED SINGLE LIMIT
(Ea accident)
BODILY INJURY (Per person)

$

BODILY INJURY (Per accident)

$

PROPERTY DAMAGE
(Per accident)

$

$

$
UMBRELLA LIAB

OCCUR

EACH OCCURRENCE

$

EXCESS LIAB

CLAIMS-MADE

AGGREGATE

$

DED
RETENTION $
WORKERS COMPENSATION
AND EMPLOYERS' LIABILITY
ANY PROPRIETOR/PARTNER/EXECUTIVE
OFFICER/MEMBER EXCLUDED?
(Mandatory in NH)
If yes, describe under
DESCRIPTION OF OPERATIONS below

$
PER
STATUTE

Y/N
N/A

OTHER

E.L. EACH ACCIDENT

$

E.L. DISEASE - EA EMPLOYEE

$

E.L. DISEASE - POLICY LIMIT

$

DESCRIPTION OF OPERATIONS / LOCATIONS / VEHICLES (ACORD 101, Additional Remarks Schedule, may be attached if more space is required)

Certificate Holder is an additional insured on the above General LIability policy as required

CERTIFICATE HOLDER

Town of Yarmouth
1145 Route 28
South Yarmouth, MA 02664

ACORD 25 (2016/03)

CANCELLATION
SHOULD ANY OF THE ABOVE DESCRIBED POLICIES BE CANCELLED BEFORE
THE EXPIRATION DATE THEREOF, NOTICE WILL BE DELIVERED IN
ACCORDANCE WITH THE POLICY PROVISIONS.
AUTHORIZED REPRESENTATIVE

© 1988-2015 ACORD CORPORATION. All rights reserved.
The ACORD name and logo are registered marks of ACORD

TOWN
ADMINISTRATOR
UPDATES

Town of Yarmouth Job Posting
Posting Date:
Job Title:
Department/ Division:
Union Affiliation:
Status:
Pay Grade:
Pay Rate:

Fire Chief
Yarmouth Fire Department
Non-union
Full-time
24A
Starting $139,582 annual salary, plus benefits

ESSENTIAL FUNCTIONS:
The Town of Yarmouth is searching for our next Fire Chief to join their Fire Department team!
Working under the administrative direction of the Town Administrator and in conformance with
departmental regulations, applicable provisions of the general laws, and professional standards, the Fire
Chief performs highly responsible functions of a complex nature requiring considerable initiative and
judgment particularly in emergency situations which do not fall clearly within established practices or
precedents; ability to anticipate and react under extremely stressful situations.
Directly supervises the Deputy Fire Chief, Fire Prevention Captain, EMS/Training Supervisor, four Shift
Commanders (Captains), and two clerical positions. Supervises directly and through subordinates a total
employees of 65 full-time and 19 part-time (paid on call).
RECOMMENDED MINIMUM QUALIFICATIONS:
Education:
Bachelor’s degree in fire science or fire administration and, completion of the National Fire Academy
Executive Fire Operations Program or MA-CFO III/IV Certification.
Experience
Requires a minimum of 10 years of experience in an organized fire department with at least 5 years of
experience in a command capacity; or any equivalent combination of education and experience.
Special Requirements:
A Massachusetts Class D motor vehicle operator’s license.
Massachusetts EMT Certification to be obtained within 18 months of hire.
Physical Requirements:
Minimal physical effort generally required for work performed in the office. Moderate to strenuous
physical effort occasionally required in the performance of work at the scene of fires or emergencies
which require long periods of time walking and standing. At fires, wears full protective equipment
weighing approximately 50 pounds. On occasion will be required to lift fire equipment/apparatus which
may weigh up to 100 pounds. Physical agility required to access all areas of inspection and fire sites.
During emergencies may be required to stoop, kneel, crouch, crawl, reach with hands and arms, climb and
balance on ladders at the scene of a fire. Specific vision abilities required by this job include close vision,
distance vision, color vision, peripheral vision, depth perception, and the ability to adjust focus.

APPLICATION PROCEDURE:
Please complete an employment application form. (Current employees are not required to complete an
employment application form). Submit completed employment application form, resume and cover letter
to humanresources@yarmouth.ma.us with “Fire Chief” in the subject line and include your full name,
address, phone number and email address on the cover letter and resume. Applications received prior to
(Date) will receive preference.
The Town of Yarmouth is an Affirmative Action/Equal Opportunity Employer/Disabled/Veterans/M/F. We
encourage Veterans and those with Disabilities to apply. Applications are reviewed confidentially. Applicants
that require accommodation in the job application process are encouraged to contact us at (508) 398-2231
x1274 or email humanresources@yarmouth.ma.us for assistance.

October 9, 2008
FIRE CHIEF
(Town of Yarmouth, Massachusetts)
Definition:
Technical, administrative, and supervisory work in planning, organizing, directing and implementing
fire prevention, suppression and emergency medical services to prevent or minimize the loss of life and
property by fire and emergency medical conditions; work is performed in accordance with municipal
and state laws; all other related work as required.
Supervision:
Works under the administrative direction of the Town Administrator and in conformance with
departmental regulations, applicable provisions of the general laws, and professional standards.
Performs highly responsible functions of a complex nature requiring considerable initiative and
judgment particularly in emergency situations which do not fall clearly within established practices or
precedents; ability to anticipate and react under extremely stressful situations.
Directly supervises the Deputy Fire Chief, Fire Prevention Captain, EMS/Training Supervisor, four Shift
Commanders (Captains), and two clerical positions. Supervises directly and through subordinates a total
employees of 65 full-time and 19 part-time (paid on call).
Job Environment:
Work is performed primarily in office, vehicles, and outdoor settings; work is performed under variable
weather conditions, including temperature extremes; incumbent is exposed too hearing alarms and
hazards associated with fighting fires and rendering emergency medical assistance, including smoke,
noxious odors, fumes, chemicals, liquid chemicals, liquid chemicals, solvents and oils; the noise level in
the work environment is usually quiet in office setting, and loud at an emergency scene; work is
performed in emergency and stressful situations; the fire chief is on call 24 hours a day to respond to all
fires and emergency incidents.
Regularly operates motor vehicle; when in the office, operates computer and standard office equipment
such as telephone, copier, and fax; when at a fire or emergency the chief may be required to operate
some or all of the following equipment: light trucks, heavy equipment, various power tools, and hand
tools, fire apparatus, radio, and all standard firefighting equipment.
Makes frequent contact with municipal and state officials, and other fire departments, the media,
insurance companies, the general public, and other town departments.
Has access to a wide variety of department-related confidential information including personnel records,
law suits, criminal investigations and records, etc.
Errors could endanger persons and property, cause considerable delay and confusion, and have serious
financial and/or legal repercussions for the town.
Essential Functions:
(The essential functions or duties listed below are intended only as illustrations of the various types of
work that may be performed. The omission of specific statements of duties does not
exclude them from the position if the work is similar, related or a logical assignment to the position.)

Formulates, organizes, directs, supervises and coordinates the municipal fire service for the town;
ensures effective and efficient provision of emergency and non-emergency services, including but not
limited to fire suppression, emergency medical services, disaster planning and implementation,
hazardous material management, fire prevention and education, and emergency management programs
for the town.
Directs the overall firefighting effort and training of personnel; plans, organizes, assigns, directs and
inspects the operations of the fire department; functions involve the responsibility for extinguishing all
fires in the municipality and protecting life and property in the event of fire; consults with town officials
in developing policies for the protection of life and property.
Responsible for the administration, assignment and discipline of personnel.
Provides all levels of training and refresher programs for all firefighters, permanent and call, and
associated program development and record keeping.
Directs or performs inspections of buildings for fire hazards.
Prepares and submits departmental budget recommendations for equipment, personnel, capital
improvements, ambulance and special services and furnishes documentation to support requests.
Formulates departmental rules and regulations and procedures and ensures compliance by all
firefighters; directs the establishment and implementation of fire prevention programs and in-service
inspection programs; directs the inspections of all buildings, schools, businesses and makes
recommendations for compliance with appropriate codes, and the prevention of fires, and other
hazardous conditions.
Supervises the requisition and purchase of equipment and supplies, and the care and maintenance of
equipment, apparatus and stations.
Maintains control of department expenditures and submits regular and special reports on department
activities to the Town Administrator.
Responds to alarms and directs activities at the scene of major fires and related emergencies.
Acts as hazardous materials coordinator and serves as the forest warden for the town. Supervises
dispatch facility.
Responsible for all recommendations for licenses and issuance of all permits.
Oversees and performs arson investigations.

Fire Chief
Page 2 of 4

Attends conferences, meetings, seminars, and training programs with regards to professional
development.
Performs similar or related work as required or as situation dictates.
Recommended Minimum Qualifications:
Education:
Bachelor’s degree in fire science or fire administration and, completion of the National Fire Academy
Executive Fire Operations Program or MA-CFO III/IV Certification.
Experience
Requires a minimum of 10 years of experience in an organized fire department with at least 5 years of
experience in a command capacity; or any equivalent combination of education and experience.
Special Requirements:
A Massachusetts Class D motor vehicle operator’s license.
Massachusetts EMT Certification to be obtained within 18 months of hire.
Knowledge, Ability and Skill:
Knowledge. Thorough knowledge of firefighting and fire prevention principles, practices and
equipment. Thorough knowledge of the geography of the town. Comprehensive knowledge of the state
fire laws, town bylaws, building codes, hazardous materials, and town water systems.
Ability. Ability to prepare and manage budgets. Ability to perform effective capital planning. Ability
to direct the operations of personnel and equipment under emergency conditions. Ability to establish
and maintain effective and harmonious relationships with subordinates, the general public, and town
officials. Ability to organize, assign and direct the work of subordinates. Ability to communicate clearly
and concisely in writing and orally and to speak publicly on behalf of the town in crises situations.
Skill. Skill in the operation of all fire equipment and tools.
Physical Requirements:
Minimal physical effort generally required for work performed in the office. Moderate to strenuous
physical effort occasionally required in the performance of work at the scene of fires or emergencies
which require long periods of time walking and standing. At fires, wears full protective equipment
weighing approximately 50 pounds. On occasion will be required to lift fire equipment/apparatus which
may weigh up to 100 pounds. Physical agility required to access all areas of inspection and fire sites.
During emergencies may be required to stoop, kneel, crouch, crawl, reach with hands and arms, climb
and balance on ladders at the scene of a fire. Specific vision abilities required by this job include close
vision, distance vision, color vision, peripheral vision, depth perception, and the ability to adjust focus.
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(This job description does not constitute an employment agreement between the employer and employee
and is subject to change by the employer as the needs of the employer and requirements of the job
change.)
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Town of Yarmouth, Massachusetts
Fire Chief
February 1, 2022
Ideal Candidate Profile
The General responsibilities will include all phases of the management of the Fire Department within the
laws of the Commonwealth of Massachusetts, the Town Charter and local bylaws, as directed by the
Town Administrator. The ideal candidate will be a proven community leader and should be able to meet
or exceed the following expectations:

1. Ability to work with and motivate a diverse group of individuals, and a proven track
record of bringing people together in an organization.
2. Demonstrate exceptional written and verbal communications skills, as well as the ability
to know when to listen.
3. Experienced public speaker in front of a large group or on an individual basis.
4. Demonstrate consistent planning skills and policy development in areas of staff retention,
recruitment, fleet management and training.
5. Certified Technician in hazardous materials.
6. Ability to set and meet budgetary goals including developing and administering
department operating and capital budgets.
7. Ability to utilize data to drive decision making while still applying a common sense
approach to solutions,
8. Strong experience in emergency medical services as a paramedic and in operating a busy
ambulance service.
9. High level of Integrity – ethics, honesty, trustworthy, consistent, reliable
10. Modesty – ability to give credit where credit is due
11. Dedication – understanding of the goals and continually working toward accomplishing
them

12. Delegate – ability to effectively get work done with others by allowing them to expand
their capabilities.
13. Physical Fitness – ability to perform the physical tasks required of the position
14. Ability to resolve Conflict – adept at dealing with conflict situations.
Humble – lead by example without need to throw around position title
15. Sense of Humor – also know when appropriate
16. Vision – understanding goals and ability to engage team to achieve it
17. Decisive – Ability to make a decision and take responsibility for that decision. No
excuses or blaming others.
18. Help others succeed – help others reach their full potential.
19. Approachable – same person when door is open vs. door closed.
20. Succession – willingness to share knowledge and to develop the next generation of
leaders for the Department.
21. Process Improvement – continual learning and staying knowledgeable of new firefighting
techniques and management styles.

PROFESSIONAL SERVICES AGREEMENT

I.

PARTIES TO THE AGREEMENT

This Agreement dated February 7, 2022 is to retain professional consulting services for the Town
of Yarmouth, Massachusetts (the Client), to be provided by Municipal Resources, Inc. (MRI), and
is lawfully entered into between the Client, by its authorized representative Robert Whritenour,
Town Administrator and MRI, by its authorized representative, Alan S. Gould, President.
II.

SCOPE OF WORK

MRI will provide the Town of Yarmouth with the following professional services:
1.

MRI will review the job description to develop a job analysis at the direction of
the Town Administrator or Human Resources Director.

2.

MRI will conduct virtual interviews with the Town Administrator, Human
Resources Director and other personnel (Police Chief, Members of the Select
Board) at the direction of the Town Administrator.

3.

We will work with the Town Administrator or Human Resources Director to
develop a timeline for the delivery of the assessment center so that the Town
and all candidates can plan accordingly.

4.

MRI will formulate, design, and facilitate an in-person assessment center for up
to three internal candidates to include at least five (5) assessment exercises most
appropriate for identifying the strengths and weaknesses of the candidates. The
assessors are all MRI management consultants that are experienced in
administering the process and evaluating candidates. At the conclusion of the
Assessment Center, the MRI team will meet with the designated officials to fully
discuss the performance of each candidate and to provide a scoring matrix.

A typical Assessment Center consists of a number of exercises, each designed to
measure the skills, knowledge and abilities of each candidate within the most
critical dimensions required of the position. The primary consideration in
developing exercises is to determine those which best identify the potential of a
candidate if appointed to the position. The Assessment Center process is viewed
as a much better process than oral interviews and/or written examinations for
determining a candidate’s suitability for a position because it combines elements
of both with an assessment of written communication skills, performance under
pressure, and critical thinking in a real-time, relative real-world setting.
Each job-related exercise will measure critical skill dimensions, such as written
and verbal communication, planning, work assignment and delegation, team
building problem solving, administrative skills, leadership, and reaction to
stress/poise.
While there are a variety of possible exercises, a typical assessment center
consists of some combination of:
A.

A tactical exercise custom developed for the Town of Yarmouth

B.

An impromptu presentation

C.

Budget preparation/control exercise

D.

Community presentation

E.

Disciplinary meeting exercise

F.

Employee counseling skills

G.

Exercises to evaluate written problem-solving

H.

Group discussion with assigned, or unassigned, roles

I.

Labor relations/negotiation exercise

J.

Program development exercise

K.

Staff meeting exercise

L.

Structured oral interview

M.

Screening committee interview/oral board
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5.

We will provide a scoring matrix that provides the Town of Yarmouth with a
multidimensional view of candidate performance through a percentage score on
each exercise as well as an overall score.

III. TIMELINE
A recruitment as described above typically takes approximately 30-90 days to complete. MRI is
ready to begin work on the recruitment as soon as a contract has been executed.
IV.

FEES AND CHARGES

Fees for services are based upon the specific recruitment and selection process that is
structured for your unique circumstances. The comprehensive recruitment and assessment
center process identified in this proposal is offered utilizing three different options.
Conduct up to three virtual meetings with the Screening Committee and provide the
development and facilitation of a five-exercise in person assessment center as outlined in
tasks 1-5 - $9.450.00
Payments to be made as follows:
1.

1/2 to be invoiced upon execution of an agreement

2.

1/2 to be invoiced on the day of the assessment center.

All payments shall be made within 15 days of receipt of the invoice unless otherwise agreed.
Invoices not paid within 15 days will accrue interest at the rate of 1.5% per month.
The Client is responsible to provide a suitable venue for the assessment center and to provide
food for the assessment team and candidates on the day of the assessment center. In addition,
the client is responsible to reimburse MRI for meals and lodging for the assessment team on
the night(s) prior to an in between assessment center days.
Fees for professional services provided beyond the Scope of Services including meetings and
presentations not listed in Section II of this agreement will be calculated on a time and expense
basis at the billable hourly rate of $145.00. Services above those outlined in the Scope of
Services shall require a written Supplement to this Agreement, executed by both parties, prior
to commencement of the work.
•

Consulting Hours $145.00 per hour
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•
•
•
V.

Travel Time : $72.50 per hour
Expenses: Actual Cost plus 10%
Mileage: Current IRS Rate
MRI PERSONNEL IN CHARGE

Alan S. Gould, President, will serve as Principal-In-Charge of this engagement. Brian P. Duggan,
Director of Fire Services, will serve as Project Manager, coordinating activities, interfacing
directly with the Client, and participating throughout the engagement as required. Team
members will be assigned and participate upon request of the Client.
Communications or correspondence related to any problems, issues, or changes required for
this project shall be directed to the Client at the following address:
Robert Whritenour, Town Administrator
Town of Yarmouth
Yarmouth Town Hall
1146 Route 28
South Yarmouth, MA 02664
e-mail: rwhritenour@yarmouth.ma.us
VI.

TERM

This agreement shall remain in force and effect through completion of the assignment.
THIS AGREEMENT IS SUBJECT TO THE PROVISIONS CONTAINED IN ADDENDUM I, ATTACHED
HERETO AND INCORPORATED HEREWITH.
ACCEPTED AND AGREED
TOWN OF YARMOUTH

MUNICIPAL RESOURCES, INC.

________________________________
Robert Whritenour, Town Administrator

_________________________________
Alan S. Gould, President

Date: ___________________________

Date: February 7, 2022
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ADDENDUM I
A.

MUTUAL REPRESENTATIONS

MRI represents to the Client it is a duly constituted corporation under the laws of the State of New
Hampshire and is authorized to do business in the Commonwealth of Massachusetts as a
professional services corporation.
MRI has in force and effect general commercial liability and errors and omissions insurance
coverage to protect the Client from accidents which MRI or its authorized representatives may
cause to persons or property or from professional errors or omissions when performing under this
agreement.
MRI has no liens or encumbrances which would adversely affect the ability of MRI to perform as
stipulated under this agreement, its terms, and conditions.
The Client represents to MRI that sufficient funds have been appropriated so it may retain and
compensate MRI for the services provided for herein.
The Client's representative is authorized to enter into this agreement on behalf of the Client.
The Client is aware of no action, contemplated action, liability or other encumbrance which would
limit or otherwise preclude the Client from freely entering into this agreement and compensating
MRI for the services provided.
B.

NOTICE OF CHANGE OF PERSONNEL

Except as otherwise provided below, the MRI consultants assigned to any scope of work or project
will remain throughout the duration of that specific scope of work or project. MRI retains the
right, upon 30 days written notice, to remove from the project any of its consultants whom it
believes can no longer suitably perform under its obligations to this agreement or any Supplement
to it.
The Client, upon 30 days written notice, may request MRI to replace any of its consultants with
another qualified representative.
C.

ADMINISTRATION OF AGREEMENT MODIFICATIONS

In all cases where this agreement is modified or expanded a written Supplemental Scope of
Work (Supplement) must be prepared which clearly defines the services to be provided and
details the billing rates or amounts to be charged by MRI and paid by the Client. Supplements
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must be executed by the authorized representatives of the respective parties prior to any
billable work being undertaken. The Supplement(s) shall identify:
•
•
•
•
•
•
D.

The MRI officer or principal responsible for the successful delivery of services
and/or project completion and the client's contracting official(s) or officer(s);
The specific details of the work to be performed;
The MRI personnel to be assigned;
The basis upon which MRI services are being retained, including the normal
hourly rate(s), cost reduction considerations or the agreed upon fee(s) for the
personnel assigned and/or the services provided;
The Client’s contact person responsible for administering the Supplement,
activities or project and the associated reporting requirements; and
Any special or other conditions such as time deadlines, special reporting
requirements, budget limitations, or other similar constraints.

NON-SOLICITATION

The Client agrees that, for a period of one-year following the completion of the terms of this
Agreement, they shall not, directly or indirectly, hire, solicit, or otherwise encourage any MRI
personnel or affiliates assigned to this Agreement, to leave MRI's employment.
In the alternative, if the client should wish to hire any MRI personnel or affiliate assigned to this
Agreement it agrees to compensate MRI with payment in the amount of 25% of that person’s first
year's total compensation package.

Initialed for Client: __________________

Initialed for MRI: ______________

Date: ____________________________

Date: February 7, 2022
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Contract Updates (Over $10,000)
Date

Contract Number and Title

01/27/2022

Last Updated: 02/02/2022

Amount

Notes

Contract #336 Change Order – Marketing, Visitor Services, Events – Yarmouth
Chamber of Commerce

$60,000 net
increase

Dept.:
Comm.Dev.
(CEDC)

01/27/2022

Contract #838 – Seagull Road Culvert Design & Engineering Phase 4 – Coastal
Engineering Co.

$39,550

Dept.: DPW

01/27/2022

Contract #660 Change Order #1 - Higgins Crowell Road Shared Use Path Phase 1 - Chickadee Lane to STA 154+00 (Trail Parking) – J.W. Dubis & Sons, Inc.

$63,795.70
net increase

Dept.: DPW

01/27/2022

Contract #345 Change Order #5 – Parkers River Bridge Complete Replacement &
Widening – MIG Corporation Inc.

$29,551.92
net increase

Dept.: DPW

02/02/2022

Sole Source Vendor: Software Maintenance – ImageTrend (Continuation of an
ongoing service)

$21,974.15

Dept.: Fire

02/02/2022

Contract #842 – Sandy Pond Playground and Spray Pad – CDM Smith, Inc.

$120,000

Dept.: DPW

02/02/2022

Contract #758 – Route 28 Water Main Design – CDM Smith, Inc.

$319,000

Dept.: DPW
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Contract Updates (Over $10,000)

Last Updated: 12/16/2021

Date

Contract Number and Title

Amount

Notes

07/2021

Contract – FY2022 Design, Permitting & Construction – Yarmouth Riverwalk Park
Project, Land & Water Conservation Fund – Exec. Office of Energy & Environmental
Affairs

$956,000

07/01/2021

Contract #(Blank) – FY2022 Yarmouth Septage Treatment Plant Reclaimed Water
Engineering Services – CDM Smith Inc.

$15,000

Dept.: DPW

07/01/2021

Contract #(Blank) – FY2022 Post Landfill Closure Engineering Services – CDM
Smith Inc.

$37,200

Dept.: DPW

07/23/2021

Contract #(Blank) – PO 22210000; Sole Source Justification, Software Maintenance
– Central Square Technologies LLC

$30,417.19

Dept.:
Police

07/23/2021

Contract #(Blank) – PO 22220004; Software Maintenance; Software Maintenance –
Symosium Technologies USA Inc.

$12,070

Dept.: Fire

07/23/2021

Contract #713 – Prescription Drugs for Ambulance – Cape Cod Healthcare Inc.

$15,000

Dept.: Fire

08/16/2021

Contract #719 – Industrial Pump, Sales & Service for Septage Treatment Plant –
Moyno Filter Press Pumps

$28,741

Dept.: DPW

08/16/2021

Contract #694 – Enforcer 1500 GPM Pumper – Allegiance Fire & Rescue

$584,795

Dept.: Fire

08/23/2021

Contract #739 – Scott Paks – Fire Tech & Safety of New England, Inc.

$84,300

Dept.: Fire

09/01/2021

Contract #715 – SCADA Instrucmentation and Controls Maintenance and Repairs –
Spartan Integrated Systems

Not to
exceed
$39,000

Dept.: DPW
Water/WW

09/01/2021

Contract #717 – Annual Lab Analysis – R.I. Analytical Laboratories

$17,000

Dept:
DPW
Water/WW
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Contract Updates (Over $10,000)

Last Updated: 12/16/2021

Date

Contract Number and Title

Amount

Notes

09/08/2021

Contract #752 – Electro Networks LLC

$11,932

Dept: IT

09/13/2021

Contract #698 – Cape & Islands Veterans Outreach Center Housing – CPA Funds,
Grant Agreement

$87,400

Dept:
Comm.Dev.

09/13/2021

Contract #22422015 – 2022 HV507 Dump Truck – Minuteman Trucks Inc. dba
Allegiance

$191,291

Dept: DPW

09/16/2021

Contract #754 – Comprehensive Wastewater Management Plan Amendment #6 –
CMD Smith, Inc.

$145,000

Dept: DPW

09/16/2021

Contract #607 – OPM Services for HVAC Replacement at Yarmouth Police Station
Construction Phase – Atlantic Construction & Management Inc.

$302,660

10/2021

Contract #632 Change Order – Water Meters & Readers – E.J. Prescott

$25,000
Increase

Dept:
DPW/Water

10/2021

Contract #700 – Cultural Center Roof & Doors – Cultural Center of Cape Cod:

$92,467

Dept:
CommDev
(CPA)

1. Roof Restoration $76,430; 2. Replacement of 3 exterior doors $16,037
10/2021

Contract #747 – AWIA Water System Emergency Response Plan Update –
Kleinfelder

$33,500

Dept:
DPW/Water,
Wastewater

10/12/2021

Contract #766 – Gorham Rupp Pump Parts/Ramparts Pumps – Hayes Pump Inc.

$35,000

Dept: DPW
Water

10/15/2021

Contract #767 – FY22 Purchase of Service & Supply of Disposal, Recycle & Beach
Sticker – The Answer Company

$13,545

Dept: DPW

10/15/2021

Contract #768 – Public Works Engineering Services for Site Plan for Construction &
Demolition (C&D) at Yarmouth Transfer Station Improvements – CDM Smith, Inc.

$34,200

Dept: DPW
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Contract Updates (Over $10,000)

Last Updated: 12/16/2021

Date

Contract Number and Title

Amount

Notes

10/21/2021

Contract #773 – Taylor Bray Farm Barn Structural Repairs and Improvements – The
Coastal Companies

$355,910

Dept: DPW

10/21/2021

Contract #596 – Change Order #1 – Yarmouth Pump Station Improvements
Phase 1 – C & C Construction Co., Inc.

$23,779.31
increase

Dept: DPW

11/01/2021

Contract #718 – Polymer Usage/Chemicals – Custom Environmental Technology

$24,000

Dept:
DPW/Water

11/01/2021

Contract/PO #22155030 – Statewide Contract MHEC #F04 – Production Support
Coverage NMware v Center Server 7 Standard for vSphere, Production Support
Coverage VMware sSphere7 Enterprise – Whalley Computer Assoc. Inc.

$13,258

Dept: IT

11/09/2021

Contract #770 – Cape Playhouse Preservation – The Cape Playhouse

$65,000

Dept:
Com.Dev.CPA

11/09/201

Contract #750 – FOBR Watershed Preservation – Friends of Bass River

$94,616

Dept:
Com.Dev.CPA

11/23/2021

Contract YPD-2021-Body/Cruiser Camera – Yarmouth Police Body/Cruiser Project

$50,616

Approved at
Town Mtg.

11/29/2021

Contract #751 – State Contract #TRD01 – Station 1 Generator Replacement –
South Shore Generator

$39,642.72

Dept: Fire

12/06/2021

Contract – Software License – Using Docusign Contract

12/07/2021

Contract #777 – New DPW Radio System – RDC Communication Inc./Cape
Electronics

$14,536.56

12/07/2021

State Contract – Radio Contract Grant Award

Max.
Obligation
$125,140.42
3

$19,168
Dept: DPW

Contract Updates (Over $10,000)

Last Updated: 12/16/2021

Date

Contract Number and Title

12/07/2021

Contract – 2021 Cape Cod St. Patrick’s Parade – Cape Cod St. Patrick’s Parade

12/07/2021

Contract #775 – Pump Station Phase 2 - Construction Services – Collins
Construction Co., Inc.

12/16/2021

Contract #817 – 2022 Sand Sculpture Trail – Yarmouth Chamber of Commerce

$33,600

12/16/2021

Contract #793 – VFD Replacement/Upgrade Installation and New Controls –
Spartan Integrated Systems

Not to
exceed
$35,800

4

Amount

Notes

$25,000

Dept:
Comm.Dev.

$1,363,952
Dept:
Comm.Dev.
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INFORMATION

For Immediate Release

Contact: Pat Kane
Pjkane@capecodhealth.org
508-740-5832

Cape Cod Healthcare Announces February Blood Drives
(January 31, 2022 - Hyannis, MA) Cape Cod Hospital and Falmouth Hospital are in urgent
need of blood donations. While all blood types are needed on a regular basis, type A Negative
and type O Negative are especially needed. Numerous blood drives are being held across Cape
Cod in February to benefit Cape Cod Healthcare (CCHC). Cape Cod and Falmouth hospitals
must have at least one week’s worth of blood on hand at all times. Since each unit collected or
purchased only lasts 42 days, it is a constant challenge to maintain sufficient supply. All the
blood collected at Cape Cod Healthcare blood drives stays on Cape Cod to help our families,
friends and neighbors.
Donors to CCHC blood drives in February will receive a Target gift card.
The Nicholas G. Xiarhos Blood Donor Center inside Cape Cod Hospital is open by appointment
only from 8:00 a.m. to 4:00 p.m., Monday through Friday.
Appointments are required at all blood drives. To make an appointment for the Nicholas G.
Xiarhos Blood Donor Center, please call us at 508-862-5663. To make an appointment at an
upcoming blood drive, please visit www.capecodhealth.org/give-blood
February 2022 CCHC Blood Drives








February 1: 11 a.m. – 5 p.m., Harwich Police, 183 Sisson Rd, Harwich
February 2: 10 a.m. – 4 p.m., Grace Chapel Assembly of God, 25 Lieutenant Island Rd,
Wellfleet
February 8: 10 a.m. – 4 p.m., Northside United Methodist Church, 701 Airline Rd,
Brewster
February 9: 12 noon – 6 p.m., Chatham Works, 323 Orleans Rd., N. Chatham
February 11: 9 a.m. – 3 p.m., 12th Annual U.S. Marine Corporal Nicholas G. Xiarhos
Memorial Blood Drive, Cape Cod & Islands Association of Realtors, 22 Mid-Tech Drive,
W. Yarmouth
February 12: 8 a.m. – 2 p.m., 12th Annual U.S. Marine Corporal Nicholas G. Xiarhos
Memorial Blood Drive, Cape Cod & Islands Association of Realtors, 22 Mid-Tech Drive,
W. Yarmouth












February 13: 10 a.m. – 4 p.m., 12th Annual U.S. Marine Corporal Nicholas G. Xiarhos
Memorial Blood Drive, Cape Cod & Islands Association of Realtors, 22 Mid-Tech Drive,
W. Yarmouth
February 15: 10 a.m. – 4 p.m., John Wesley United Methodist Church, 270 Gifford
Street, Falmouth
February 16: 11 a.m. – 5 p.m., Brewster Police, 631 Harwich Rd, Brewster
February 17: 10 a.m. – 4 p.m., Dennis Police, 90 Bob Crowell Rd, Harwich
February 22: 10 a.m. – 4 p.m., St. Anthony’s Fatima Hall - part of St. Joseph Guardian
of the Holy Family Parish, 167 East Falmouth Highway – East Falmouth
February 24: 9 a.m. – 3 p.m., Cape Cod YMCA, 2245 Iyannough Rd, W. Barnstable
February 25: 10 a.m. – 4 p.m., Orleans Police Department, 99 Eldredge Park Way,
Orleans
February 28: 11 a.m. – 5 p.m., Christ the King Church, 3 Jobs Fishing Rd, Mashpee

About Cape Cod Healthcare
Cape Cod Healthcare is the leading provider of healthcare services for residents and visitors of
Cape Cod. With more than 500 physicians, 5,700 employees and 790 volunteers, Cape Cod
Healthcare is comprised of two acute care hospitals, the Cape’s leading provider of homecare
and hospice services (VNA), a skilled nursing and rehabilitation facility, an assisted living facility,
four urgent care centers (with two additional centers coming in 2021 and 2022) and numerous
health programs. For more information, visit the Cape Cod Healthcare website at
www.capecodhealth.org. For the latest in relevant and credible healthcare news, visit
www.capecodhealthnews.com.

INFORMATION

C APE C OD H EALT HCARE
Nicholas G. Xiarhos Blood Donor Center

WHAT’S DONATED HERE, STAYS HERE.

12th Annual U.S. Marine Corporal

NICHOLAS G. XIARHOS MEMORIAL
BLOOD DRIVE
• Friday, February 11th
9 am – 3 pm
• Saturday, February 12th
8 am – 2 pm
• Sunday, February 13th
10 am – 4 pm
at Cape Cod & Islands Association of Realtors
22 Mid-Tech Drive, West Yarmouth
Commemorative long sleeve T-shirt for all donors!
Appointments are required

Please visit www.capecodhealth.org/give-blood to make an appointment.
To Benefit Cape Cod Healthcare

